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Hallam and transform:
University ,
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Lecturer in Accounting- 2 roles

College of Business, Technology and Engineering
School of Engineering and Built Environment
Permanent

Full time — 37 hours per week

£40,704 to £45,641 per annum, depending on experience
Job number 120267

Closing date 04/11/26 at 11:30pm.

The Role

We are seeking to appoint 2 Lecturers in Accounting and Finance to join our collaborative and
supportive academic team. This is an exciting opportunity to deliver high-quality, inclusive and
applied teaching (across our undergraduate, postgraduate degree programmes) and research,
innovation, knowledge exchange (RIKE) and/or professional engagement.

We are particularly interested in staff who can teach in the following areas: Law, Forensic
Accounting and Tax.

We especially welcome applicants with a recognised professional body qualification such as CIMA,
ACCA, ICAEW, CIPFA and CAS.

We also welcome applicants from both academic and industry backgrounds who can ensure
industry relevance. You will be passionate about maintaining our outstanding student experience
while developing the next generation of professionals.

Please note that we are also advertising for Academic Tutors. If you are interested in
both roles please apply for both (you can duplicate your application once you’ve completed
one application and amend as appropriate to the role you are applying for).
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Finance and Economics

The Finance and Economics Division is a team of more than 30 staff who have a variety of
academic, professional and business-related backgrounds. Our core teaching and learning
areas include Financial Accounting, Management Accounting, Forensic Accounting, Audit,
Taxation, Economics, Financial Risk Management and Corporate Governance. The Division
has a range of undergraduate and postgraduate degree courses, including:

BA (Hons) Accounting and Finance

BSc (Hons) Banking and Finance

BSc (Hons) Economics and Finance

BSc (Hons) Financial Trading and Investment Management

MSc Accounting and Finance
MSc Forensic Accounting

MSc Financial Management
MSc Banking and Finance

MSc Finance and Investment
MSc Wealth Management

MSc Applied Economics

MSc Finance and Global Trading

Some of our courses attract exemptions from UK professional accountancy, finance and
banking bodies which is represented in the quality of our syllabus and assessment.

In addition to the courses detailed above, our Division also supports The Business School
through teaching on a range of modules including MBA, finance for non-finance specialists
and performance measurement and evaluation modules to name a few. These modules are
delivered at undergraduate and postgraduate levels, as well as teaching elements of a variety
of bespoke and CPD courses and apprenticeship programmes to clients such as Morrisons,
Nestle and Clipper.

The team/The Division

Sheffield Business School has approximately 6,000 students and 220 academic staff. It has a long
history dating back to the 1950’s, before it was formally branded as the Sheffield Business School
in 1986, which has since had significant success. We are a leading applied Business School with a
mission to lead transformative change for our students, businesses, and society.

As a member of our community, you will join a diverse group of talented academics who pride
themselves in developing inclusive teaching and learning experience and engage in scholarship
and knowledge exchange that makes a real societal impact.

Page 2 of 13


https://www.shu.ac.uk/sheffield-business-school

Benefits

We offer a wide range of benefits and opportunities to pursue a rewarding and fulfilling career in a
supportive environment.

Here at Sheffield Hallam we have some great benefits around work life balance such as Tuesdays
after the majority of bank holidays as extra leave and Christmas closure on top of your annual
leave allowance. We have several great gyms with reduced membership at our main campuses
also.

Pension

The University currently enrols eligible academic staff into the Teachers’ Pension Scheme (TPS), a
defined-benefit pension scheme.

Should you be enrolled into TPS, each year you will earn a secure pension benefit of 1/57th of your
salary and the University will pay pension contributions towards the cost of this pension (currently
worth about 29% of your salary). For a salary of £43,000, for example, the University would pay
just over £12,300 in the first year of your employment and you would earn a pension of £754 p.a.
for that year (payable from your State Pension Age).

Further details on TPS can be found here.

If you're a member of the Universities Superannuation Scheme (USS) directly before joining us,
you can choose to remain in USS instead.

Your professional development

If you are a new academic, you will have the opportunity to take the Postgraduate Certificate
Teaching in Higher Education. This is a one-year tailored programme of study, designed to help
you develop an evidence-based, reflective, and critical approach to academic practice.

The programme enables you to:
e Gain an academic qualification
e Become a fellow (Advance HE)

You can enrol onto the programme when you join us, as long as:
¢ You don't already have a UK teaching qualification
¢ You have a minimum of 60 hours of teaching scheduled across the year, including some in both
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semesters
¢ You are joining us on a permanent contract, or a fixed-term contract of three years or more

If you are not eligible for the full programme, you will be able to discuss alternative development
opportunities with your line manager.

Location

This role is based at our City Campus, a welcoming modern environment at the gateway to
Sheffield, in the vibrant city centre, just a short 5 minute walk from the train station.

Find out more about getting to our campuses

Flexible working/Job sharing/Hybrid working

We understand the need for a healthy work-life balance. For this job we welcome applications for
job-share, part-time and flexible working arrangements.

To help you achieve this, we will support hybrid working for this job — with some time working
remotely and some on campus in Sheffield.

For academic staff, hybrid working arrangements are scheduled around student-facing time and
business activity.

If you would like to work on a flexible/job-share/part-time basis, please contact the manager from

the ‘Questions about this job’ section below to discuss the options available for this role.

Questions about the job

For informal enquiries about this job, please contact Dr Paul Allan, Associate Head-Finance
and Economics in the first instance and in the absence of Dr Paul Allan please contact Dr.
Sandar Win (Division Head — Finance and Economic) on:

Email

e paul.allan@shu.ac.uk or

e s.win@shu.ac.uk
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Selection event
Our selection event date will be sent to shortlisted candidates.

The selection event will include:

¢ a 10 minutes micro teaching session
e an interview

You will be expected to prepare a 10 minute micro-teach, aimed at final year undergraduate
students on the subject of your choosing / area of specialism.

We want our selection process to be as inclusive as possible for everyone. If you are invited to the
selection event, you will have the opportunity to ask for reasonable adjustments to enable you to
thrive.

How to apply

All applications should be made online using the Sheffield Hallam jobs portal.

Your application should include a CV and a supporting statement (which should be a maximum of
two sides of A4) clearly demonstrating how you meet the 'Essential’ and where possible Desirable
criteria on the person specification below, using examples from your current and previous
experience.

Please note that we are also advertising for Academic Tutors at this time. If you
are interested in applying for both roles please apply for both separately, (you can
duplicate your application once you've completed one application and amend as
appropriate to the role you are applying for).

To find out more, take a look at our quide to applying.

We recommend you download the job description and person specification when you apply,
as this will not be available once the job has closed.
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Equity, equality, diversity and inclusion

We are proud of the rich diversity of our community. Our vision is ‘Sheffield Hallam: A Culture Of
Inclusion’.

This means creating a diverse. inclusive and welcoming environment where people of all identities
and backgrounds feel they belong.

We welcome your application irrespective of age, pregnancy and maternity, disability, sex, gender
reassignment, sexual orientation, race, religion or belief, or marital or civil partnership status.

Find out more about equity, equality, diversity and inclusion at Sheffield Hallam

We empower people from
all backgrounds to build

fulfilling careers.

Right to work

We are unable to employ anyone who does not have the legal right to work in the UK. If you need
sponsorship to undertake this role, please use the UK government’s Visas and immigration pages
to check your eligibility.

More information for international candidates
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Job description

Job title: Lecturer

College: Business, Technology and Engineering

The Sheffield Business School

Grade: 7

Reports to: Senior Lecturer (or TBC as appropriate)

Direct reports: Academic Tutors/ Associate Lecturers (as appropriate)

Role Profile: 001390

Role purpose

Deliver an outstanding student learning experience through the design and delivery
of high-quality, inclusive, and applied teaching grounded in the Scholarship of
Teaching and Learning. In this role, you will actively champion student success by
driving improvements in retention, attainment, and graduate outcomes.

To deliver, and where appropriate lead, scholarship and research, innovation,
knowledge exchange (RIKE) and/or professional practice/ engagement, producing
high-quality outputs and developing pathways to impact that strengthen curriculum
quality, advance academic activity, support income generation and enhance the
University’s academic reputation and civic mission, working collaboratively within
academic teams and with external partners.

Role-specific responsibilities

The post holder performs a range of duties and responsibilities from those listed
below. The balance and priority of these will vary between Schools/ Institute and post
holders.

« Design and deliver high-quality, inclusive and research-informed by the
scholarship of teaching and learning activities creating engaging learning
experiences that support student recruitment and retention, success, progression
and employability; including research-led learning, projects, live briefs or
professional practice-based tasks, using evidence, feedback and data to enhance
student engagement and outcomes.
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Contribute to and/or lead the design, development and continuous improvement of
learning activities, digital resources and assessment strategies, using module
review and student feedback to enhance learning and ensure alignment with
quality assurance frameworks, external reference points and emerging pedagogic
practice;

Contribute to the design and delivery of assessment, including project or
dissertation supervision where appropriate, ensuring alignment with learning
outcomes and academic standards.

Provide, oversee and quality-assure assessment and feedback processes within
allocated modules within stipulated timeframes, ensuring constructive feedback
that supports students learning, progression, academic integrity and achievement.

Provide oversight and subject specific academic advice to support students’
progression and engagement; ensure effective signposting and appropriate
referral to pastoral and support services, acting as a first point of contact and
triaging students to specialist support where appropriate, contributing to the
enhancement of student outcomes across the programme.

Lead or contribute to the operational management of modules and course
management activities, projects or academic activities, when required/
appropriate, ensuring effective organisation, communication and timely resolution
of day-to-day issues.

Build and maintain relationships with external partners (e.g. employers, industry
and professional communities), engaging with networks and partnerships to
support curriculum development, employability, applied learning and student
opportunities and enhance the student experience.

Provide management and guidance to colleagues, including direct reports where
appropriate; support work planning and contribute to performance management;

= Contribute to key HROD processes such as recruitment, induction,
development planning and contribution to appraisal.

= Act as a point of escalation for colleagues, as and when required

= Contribute to the development of colleagues through mentoring, peer
review or scholarship activity.

Deliver, and where appropriate lead, scholarship of teaching and learning and
research, innovation and knowledge exchange (RIKE) relevant to the discipline,
producing high-quality outputs such as publications, professional practice outputs,
dissemination, or identifying and pursuing opportunities for external funding that
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strengthen curriculum quality and contribute to academic activity, including
contribution to REF where appropriate.

« Engage in continuing professional development to maintain and enhance subject
expertise, academic practice and professional standing, and contribute positively
to academic communities through networking, collaboration and knowledge
sharing.

These duties may evolve in line with the changing strategic objectives of
the college / department and University. Specific objectives will be agreed through the
University’s performance and development review (PDR) process.

This list is not exhaustive — we may ask you to carry out other duties appropriate to the grade.
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Person specification

Here are the skills, experience, knowledge, and capabilities required to successfully carry out this
job. As part of your application, you should show how you meet the Essential, and where possible
the Desirable criteria, using examples from your experience.

Essential Attainment Criteria Assessment
(academic or professional qualifications, titles etc) method
Good honours degree (i.e. UK 2.1 or 1st Class), or equivalent Application
professional qualification or experience in a relevant discipline

Postgraduate qualification and/or equivalent professional Application
experience in a relevant discipline.

Postgraduate teaching qualification (PG Cert or HEA

fellowship) or a commitment to complete one. Application
Professional registration or membership of a relevant professional ~ Application

body e.g. CIMA, ACCA, ICAEW, CIPFA and CAS.

Desirable Attainment Criteria
(academic or professional qualifications, titles etc)

PhD or equivalent professional qualification/ experience in a
relevant discipline.

Essential Knowledge and Experience Criteria

Assessment method

Application

Assessment method

Experience of teaching, training, supervision or professional Application
practice involving the development of others, using inclusive and Interview
evidence-informed approaches.
Well-developed knowledge and understanding Application
of critical, practical and theoretical issues in one or more of the Interview

following:

e Accounting - Financial Accounting,
¢ Management Accounting,

e Corporate Reporting,

e Forensic Accounting and Taxation
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Experience of contributing to professional or academic projects
e.g. research innovation and knowledge exchange (RIKE)/
industry or creative projects, and/or scholarship aligned with
responsible and open RIKE practices.

Experience of working within complex regulatory or professional
environments (e.g. academic or professional standards, policies
and procedures).

Evidence of sustained and reflective professional development,
with engagement in practice or scholarship and an emerging
contribution to academic or professional activity.

Desirable Knowledge and Experience Criteria

Experience of engaging with external partners and professional
networks to support academic, professional or RIKE activity.

Essential Skills Criteria

Ability to design and deliver innovative, high-quality, inclusive and
engaging learning experiences across a range of teaching
mediums, informed by current practice and using evidence,
feedback and data to enhance student engagement and
outcomes.

Ability to inspire, challenge and support diverse student groups
and colleagues, applying inclusive, equitable and
evidence-informed approaches that contribute to student
engagement and success.

Ability to support and, where appropriate, lead the work of others,
including line management where required, contributing to
performance, development and delivery of academic activity.

Excellent team working skills, with the ability to build effective
working relationships with colleagues to support academic
delivery, and provide support, guidance and emerging mentorship
to colleagues, partners and students.

Excellent written and verbal communication skills with the ability
to convey complex concepts clearly to a range of audiences.

Application

Application
Interview

Application,
Micro teach

Assessment
method

Application
Interview

Assessment method

Application
Microteach

Interview
Micro teach

Interview

Application
Interview

Application
Microteach
Interview
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Excellent planning and organisational skills, with the ability to
manage competing demands and plan, organise and lead the
coordination and delivery of academic activities and provision,
ensuring deadlines are met.

Ability to support student engagement, wellbeing and progression
through effective academic guidance, advising and signposting,
contributing to positive student outcomes and experience.

Ability to contribute to and develop scholarship of teaching and
learning (SoTL) and research, in line with university priorities and
personal development ambitions, and to support their integration
with teaching and learning, enhancing academic delivery and
student success.

Ability to contribute to income generation (e.g. through enhanced
student recruitment and retention; contribution to RIKE funding
bids etc)

Ability to engage with external partners and professional
networks, and contribute to wider academic or organisational
priorities through participation in relevant groups and activities.

Ability to adapt to changing priorities in support of academic
delivery.

Proficient in the use of IT systems; awareness and capability to
learn and use new technologies, digital tools/platforms and
specialist equipment

Other Relevant Information

Commitment to equity, equality, diversity and inclusion, and
awareness of Sheffield Hallam University’s organisational values
mission.

Willingness to work flexibly including some weekends and
evenings, e.g. to support open days (occasional).

Willingness to travel in the UK and overseas where appropriate
(occasional).

Application

Application

Application
Interview

Application

Application
Interview

Interview

Application
Interview

Assessment
method

Application

Interview

Interview
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Through our Research, Innovation and Knowledge Exchange (RIKE) planning process the
university provides Scholarship & Teaching staff with the ability to apply for additional time to carry
out RIKE activity, beyond time for academic development and research and scholarly activity. The
additional allocation of hours is determined by quality thresholds and aligned to agreed objectives,
and reflected in academic work planning, Personal Development Review and academic
development processes. Staff whose work is included in the university's submission to the
Research Evaluation Framework (REF) would normally be expected to follow this route.

We are committed to ensuring our materials are accessible to all. If you encounter any accessibility
barriers or have suggestions for improvement please contact us using our web accessibility report
form. Your feedback helps us enhance our accessibility efforts and improve our services.

To search our jobs,

visit www.shu.ac.uk/jobs
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