
Grade: 6   Ref: 210 

Research Fellow in Health Economics 

Department:   Centre for Reviews and Dissemination 

Hours of work: Full-time | 37 hours per week 

Part-time applications considered (minimum of 0.8 FTE) 

Contract type: Open 

Salary: Grade 6 | £38,448 to £46,970 per year (reduced for pro-rata work) 



Introduction 

The Centre for Reviews and Dissemination (CRD) at the University of York is recruiting a Research Fellow in 

Health Economics (Grade 6). 

CRD is an academic research department (https://www.york.ac.uk/crd) that specialises in and is at the 

forefront of evidence synthesis and health technology assessment. CRD is a friendly and supportive workplace 

that is part of a wider health and social care research community within the University of York, and our 

research projects span a broad range of health and public health areas. The projects we undertake provide 

best evidence to inform policy and practice decisions and are underpinned by a programme of methodological 

development and commitment to knowledge exchange. 

Applications are welcome from candidates with a Masters-level qualification in health economics or other 

quantitative subjects, such as applied statistics or mathematics and preferably a PhD or equivalent research 

experience in a relevant topic. They should have comprehensive knowledge of health economics and cost-

effectiveness analysis and experience in economic evaluation including decision analytic modelling. They must 

be able to work collaboratively as part of a team, and with stakeholders.  

The successful applicant will work mostly within our Technology Assessment Review (TAR) programme, 

undertaking research to support National Institute for Health and Care Excellence (NICE) decision making as a 

member of the York External Assessment Group (EAG), and our NIHR Evidence Synthesis Group (ESG) 

programme, conducting research which supports a range of UK policy stakeholders. In addition to these 

programmes, there will also be scope for the successful applicant to develop their own research interests. 

We embrace hybrid and flexible working patterns, enabling staff to work partly remotely (within the UK) 

according to the requirements of the role. We value diversity and are committed to equality of opportunity 

and fostering an inclusive culture where we can all be ourselves. CRD is also committed to helping to develop 

researchers’ long-term careers, which is reflected in this post having an open contract. CRD holds a Silver 

Athena Swan award, which recognises the advancement of gender equality. 

We welcome applications from all suitably qualified candidates and particularly encourage applications from 

people who identify as being from the Black African and Caribbean Heritage community, Asian or other 

background that is underrepresented at the University. 

Main purpose of the role 

The person appointed will work mainly on the health economic components of HTA projects commissioned 

under CRD’s NIHR TAR and ESG programmes. TAR projects inform NICE decisions about which new drugs and 

technologies are approved for use in the NHS, and have a direct impact on patient care. ESG projects are 

undertaken for a range of stakeholders, including NHS England, the National Screening Committee, and the 

Department of Health and Social Care, and inform national policy decisions and guideline development. They 

will also have the opportunity to contribute to evidence synthesis, methods development, and HTA projects 

more broadly across CRD research programmes. The person appointed will also have the opportunity to 

develop new research ideas and contribute to funding applications.   

The successful candidate will also have the opportunity to contribute to developing new methods and novel 

approaches to health technology assessment both within assessments or as standalone projects and to 

contribute to funding applications. Further training and career development will be supported. 

https://www.york.ac.uk/crd


Key responsibilities 

Role holders will be required to undertake some or all of the duties below: 

● Make an active contribution to health economics and evidence synthesis research within CRD  

● Work as a team member on HTA projects, this may include: 

o making collaborative decisions about most appropriate research methods and approaches 

o critical review of pharmaceutical company submissions 

o building and critical review of decision models including cohort and individual sampling 
models 

o performing statistical analyses e.g. parametric survival modelling, regression analysis, 
network meta-analyses 

o liaising with key stakeholders including clinical experts and NICE technical teams 

● To conduct individual and collaborative research projects, duties to include: analysis and 
interpretation of research data; use of appropriate research techniques and methods; writing up of 
research results and dissemination through publications, seminar and conference presentations and 
public engagement and outreach activities; contributing to the identification of possible new areas of 
research. 

● To contribute to the preparation of research proposals and applications to external bodies. 

● To undertake appropriate organisational and administrative activities connected to the research 
project, including conference organisation, and the development of promotional or educational 
material including website maintenance and development. 

● To develop and initiate collaborative working internally and externally, duties to include: the building 
of internal contacts and participation in internal networks; collaboration with colleagues on joint 
projects as required; participation in and identification of external networks in order to share 
information and identify potential opportunities for collaboration and possible sources of funding; 
attendance at and contribution to relevant meetings. 

● To provide guidance to other staff and students, as required, as well as coordinating the work of small 
research teams. 

● All staff have a statutory responsibility to take reasonable care of themselves, others, and the 

environment and to prevent harm by their acts or omissions. All staff are therefore required to 

adhere to the University’s Health, Safety & Emergency Procedures. 

 
The above list of duties is not exhaustive and is subject to change.  The post holder may be required to 
undertake other duties within the scope and grading of the post.  



Person specification 

 Essential 

/ 

Desirable 

Qualifications  

Undergraduate degree in quantitative subject (e.g. applied mathematics, operational 

research or medical statistics) 

Essential 

PhD in health economics (or other relevant quantitative subject) or equivalent experience Essential 

Masters-level qualification in health economics or other quantitative subject (e.g. applied 

mathematics, operational research or medical statistics) 

Desirable 

Knowledge  

Knowledge in health economics and cost-effectiveness analysis to engage in high quality 

research 

Essential 

Knowledge of a range of research techniques and methodologies relevant to HTA and applied 

economic evaluation 

Essential 

Has research expertise in an area that will complement and enhance the department's 

research strategy and goals 

Essential 

Good knowledge of clinical trial, systematic review and meta-analysis methods Essential 

Skills, abilities and competencies  

Highly developed communication skills to engage effectively with a wide ranging audience, 

both orally and in writing, using a range of media 

Essential 

Ability to write up research work for publication in high profile journals and engage in public 

dissemination 

Essential 

Ability to develop research objectives , projects and proposals for own and joint research, 

with the assistance of a mentor if required 

Essential 

Competency to conduct individual and collaborative research projects Essential 

Ability to identify sources of funding and contribute to the process of securing funds, with 

collaborators if required 

Essential 

Competency to make presentations at conferences or exhibit work in other appropriate 

events 

Essential 

Competent using spreadsheets and statistical software packages (e.g. Excel, Stata, R) Essential 

Experience  



Experience of carrying out both independent and collaborative research Essential 

Experience of writing up research work for publication Essential 

Ability to work as part of a team and also to work independently using own initiative Essential 

Economic evaluation including applying economic evaluation methods Essential 

Developing economic models in R or Excel  Essential 

Involvement in TAR work from a NICE, industry or External Assessment Group perspective Desirable 

Personal attributes  

Attention to detail and commitment to high quality Essential 

Collaborative ethos Essential 

Interest in and enthusiasm for economic analysis and evidence informed policy Essential 

Positive attitude to colleagues and students Essential 

Willingness to work proactively with colleagues in other work areas/institutions Essential 

Ability to plan and prioritise own work in order to meet deadlines, including using initiative to 

plan research programmes 

Essential 

Commitment to personal development and updating of knowledge and skills Essential 

 


