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	Position Description



	Director, The Summer Foundation Disability Research Centre

	
	

	Position No:

	NEW

	Business Unit:
	Office of the Provost

	
	

	Division:
	School of Psychology and Public Health


	Department:

Classification Level:

	The Summer Foundation Disability Research Centre

Professor

	Employment Type:
	Full Time – Fixed Term (Director 4 years)

	Position Reports to:
	Dean, School of Psychology and Public Health

	Campus Location:
	Melbourne – Summer Foundation

	Other Benefits:

	http://www.latrobe.edu.au/jobs/working/benefits 


Further information about:
	
La Trobe University - http://www.latrobe.edu.au/about 	






The Summer Foundation, La Trobe University

The Director, The Summer Disability Research Centre is established under a formal agreement between La Trobe University School of Psychology and Public Health and The Summer Foundation, with funding from The Summer Foundation. This role seeks to fulfill the strategic research goals and priorities of The Summer Foundation and is aligned with the research culture and values of both The Summer Foundation and La Trobe University. Position KPIs will be set in collaboration and joint agreement between the Dean, SPPH and the Chief Executive Officer, The Summer Foundation.

Our Belief

Our Purpose

Our Values
· Be bold and continue to learn: We embrace complexity & overcome challenges through experimentation and determination.
· Amplify others: We amplify others through empathy, connectedness and recognition.
· Obsessed with Impact: We value impact over process and measure outcomes rather than inputs.
· Lived Experience at the centre: We exist to deliver better outcomes for people with disability.
The School of Psychology and Public Health, La Trobe University
The School of Psychology and Public Health (SPPH) is one of La Trobe University's largest and most research-intensive Schools, recognised nationally and internationally for excellence in research that improves lives through genuine community partnership, the integration of psychology and public health, and the translation of evidence into policy, practice and systems change. The School is committed to producing high-quality, interdisciplinary research that addresses complex health and social challenges and delivers meaningful impact for individuals, communities and societies. 
SPPH undertakes teaching and research across a broad range of disciplines, including Family Therapy, Art Therapy, Rehabilitation Counselling, Psychology, Neuroscience, Public Health, Digital Health and Analytics, Health Information Management, and Ergonomics, Safety and Health. The School comprises the Department of Public Health, the Department of Psychology, Counselling and Therapy, the Centre for Alcohol Policy Research (CAPR), the Olga Tennison Autism Research Centre (OTARC), the Australian Research Centre in Sex, Health and Society (ARCSHS), The Bouverie Centre, and the newly established Summer Disability Research Centre. Collectively, these departments and research centres contribute to nationally and internationally recognised strengths in mental health and clinical research; equity, priority populations and community-engaged research; autism, neurodiversity and disability research; and public health policy and evidence translation.
The School's research is distinguished by long-standing partnerships with communities, government, industry and health services, ensuring research is co-designed, inclusive and translated into real-world outcomes. Guided by La Trobe University's strategic priorities, SPPH is committed to strengthening research excellence and impact, expanding strategic partnerships and research income, developing the next generation of researchers, and fostering an inclusive, collaborative research culture. Through its commitment to excellence, integrity, inclusion, respect, and collaboration, the School seeks to generate research that influences policy, informs practice, and creates lasting improvements in health, wellbeing, and equity.
The Summer Disability Research Centre
The Summer Disability Research Centre ("the Centre") represents the strategic evolution of the long-standing partnership between the Summer Foundation and La Trobe University. Established within the School of Psychology and Public Health, the Centre provides a formal academic home for the Summer Foundation's research program, combining the Foundation's deep sector expertise, lived experience partnerships and national policy influence with La Trobe University's internationally recognised research capability, multidisciplinary expertise and academic infrastructure.
The Centre brings together a multidisciplinary team of researchers appointed through a combination of substantive and honorary academic positions at La Trobe University. Working collaboratively with researchers across the School, the University and external partners, the Centre fosters interdisciplinary research, expands opportunities for collaboration and competitive research funding, and strengthens the translation of research into policy, practice and systems change.

1. Understand



2. Design


3. Evaluate

Centre staff collaborate on a substantial program of applied research addressing the disability housing market, Specialist Disability Accommodation (SDA) and Individualised Living Arrangements (ILA), NDIS participant experiences and outcomes, community participation, and the quality of disability support. This program feeds directly into the Summer Foundation's innovation function, which designs, pilots, and evaluates new models of housing and support. Through the Centre, the partners will invest in a diverse, impact-focused research team that publishes in peer-reviewed journals, presents at academic conferences, supervises PhD candidates, and secures high-profile, competitive research grants, while continuing to expand partnerships across La Trobe and government, provider, and community sectors.
Position Context/Purpose
 Established through the strategic partnership between the Summer Foundation and La Trobe University, the Centre brings together the Summer Foundation's deep sector expertise and lived experience partnerships with the Schools internationally recognised research capability and academic environment.


Key responsibilities:

Develop and implement the Centre's research agenda as agreed jointly by the partners through the Governance Board, aligned with the Centre's strategic priorities and the University's research strategy.



Establish and monitor performance against key research benchmarks, including research outputs, funding targets, policy impact, and stakeholder engagement metrics.
Oversee financial reporting and ensure accountability to funding bodies and the University.
Engage with media and undertake public communication to raise awareness of research findings and disability issues.
Promote the translation of research findings into policy and practice to positively impact the lives of people with disability
Establish and maintain partnerships with people with lived experience of disability, disability advocacy organisations, and peer-led groups to ensure research is guided by community priorities.
Build collaborative research networks with other La Trobe research centers and external academic institutions nationally and internationally. 
Engage with disability sector peak bodies and participate in sector-wide initiatives to advance evidence-based practice.
Represent the Centre at university, national, and international forums, raising its profile and influence.
Contribute to policy development and reform processes through expert advice, submissions, and consultation.
Ensure compliance with university policies, governance, and reporting requirements.
Oversee Centre administration and operational management, including reporting to the Dean and relevant University committees.
Ensure research activities meet ethical standards and regulatory requirements, particularly in relation to research involving people with disability.
Essential Criteria
PhD or equivalent qualification in a relevant discipline (e.g. psychology, public health, rehabilitation, allied health, disability studies).
Distinguished record of research achievement at Professor level or equivalent, including high-impact publications, competitive research funding and demonstrated research impact beyond academia.
Track record of research translation and impact, including demonstrated influence on policy, practice, or systems change in the disability sector or related fields.
Proven ability to lead and manage a research team or centre, including staff development and performance management.
Experience in developing and implementing research strategies and agendas.
Demonstrated success in building collaborative partnerships with external stakeholders such as with government agencies (particularly NDIA and housing departments), disability advocacy organiations, service providers, and people with lived experience of disability.
Strong understanding of issues facing people with disability, and commitment to improving outcomes through accessible and inclusive research practice.
Excellent communication, negotiation, and interpersonal skills
Capacity to contribute to research supervision. 
Demonstrated commitment to equity, diversity, and inclusion including creating accessible and respectful workplace environments.
A strong record of research leadership and capacity building, including mentoring researchers across career stages, HDR supervision and developing research capability within multidisciplinary teams.
Demonstrated experience in governance, strategic planning and performance
Qualities and capabilities required to be successful in the position

Outstanding communication and negotiation skills coupled with relational, and emotional intelligence.
Ability to build unified teams, support others, and gain enjoyment from other’s successes.
Ability to demonstrate self-awareness, see things from another person’s perspective and actively seek out and act on feedback to improve knowledge, skills, and behaviour.
Ability to manage self in complex, high pressure situations, and assist others to do the same. 
Ability to collaborate in creative processes, and to respectfully challenge new ideas or existing practices.

Cultural humility and the ability to work respectfully across diverse communities, recognising and valuing the expertise that comes from lived experience alongside academic expertise.
Essential Compliance Requirements
To hold this La Trobe University, position the occupant must:
hold, or be willing to undertake and pass, a Victorian Working with Children Check; AND
take personal accountability to comply with all University policies, procedures and legislative or regulatory obligations; including but not limited to TEQSA and the Higher Education Threshold Standards.
     
Other Information
The position description is indicative of the initial expectation of the role and subject to changes to University goals and priorities, activities or focus of the job.
Position Flexibility
La Trobe University is committed to providing a diverse, inclusive, and respectful working environment for all staff. We offer flexible work arrangements that can assist you in balancing your work and other responsibilities.
La Trobe Cultural Qualities
Our cultural qualities underpin everything we do. As we work towards realising the strategic goals of the University we strive to work in a way which is aligned to our four cultural qualities:
We are Connected:  We connect to the world outside — the students and communities we serve, both locally and globally.
We are Innovative:  We tackle the big issues of our time to transform the lives of our students and society. 
We are Accountable:  We strive for excellence in everything we do. We hold each other and ourselves to account, and work to the highest standard.
We Care:  We care about what we do and why we do it. We believe in the power of education and research to transform lives and global society. We care about being the difference in the lives of our students and communities.
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