University of Wisconsin
School of Medicine & Public Health

WHAT WE CAN
OFFER YOU

Health Insurances:

Affordable comprehensive medical and prescription drug coverage:

2026 Health Plan High-Deductible Health Plan HDHP
Monthly (WRS Benefit Package) (WRS Benefit Package)

Employee With Uniform Dental Without Uniform Dental With Uniform Dental Without Uniform Dental
Premiums Individual Family Individual Family Individual Family Individual Family
Wisconsin
Based $132.00 | $329.00 | $128.00 | $318.00 $49.00 $122.00 $45.00 $111.00
Provider
Acce.ss PI:—:\n $335.00 | $833.00 | $331.00 | $822.00 $252.00 $626.00 | $248.00 | $615.00
(Nationwide)

Preventative and supplemental dental and vision coverage:

Preventive

Dental
(eligible if not
enrolled in State
Group Health)

Uniform
Dental

2026 Monthly
Employee Premiums

Supplemental
Dental

Supplemental
Dental

2026 Monthly Employee
Premiums

Select Plan Select Plus Plan

Vision Insurance

Individual

Individual + Spouse

Individual + Child(ren)

Individual

Individual + Spouse

Individual + Child(ren)

Family

7 Learn more about additional
' perks for our employees!



https://hr.wisc.edu/benefits/new-employee-benefits-enrollment/benefits-for-employees-covered-by-the-wrs/
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Thinking Ahead

Employees take advantage of these long-term planning tools:
¢ Flexible Spending & Health Savings Accounts
e Accident Insurance
e Two unique life insurance plans
¢ Accidental Death & Dismemberment Insurance
¢ Disability / Income Continuation Insurance
e Long-term Care Insurance
e 529 College Savings Plan —

EIEI

Eé’@é More information
S available here!

Paid Time Off

e Up to 13 days of vacation each year during first 5 years
of service

O Annual accrual increases with more years of service!
e Upto4.5days of personal holiday each fiscal year
¢ 9 paid legal holidays each calendar year
Up to 16.25 days of sick leave each fiscal year

Retirement Planning

e Be part of the Wisconsin Retirement System!

e Among the best funded and best managed public pension
systems in the country with $140 billion in assets.

o Fun Fact: Itis the 8th largest U.S. public pension fund.
UW-Madison matches your WRS contribution 100%.

o After 5 years of service, you become eligible to take
advantage of both contributions.

Additional investment options in 403(b) and 457(b) accounts.

FURTHER QUESTIONS?
REACH OUT TO A RECRUITMENT SPECIALIST TODAY!


https://www.wisconsin.edu/ohrwd/benefits/leave/
https://hr.wisc.edu/benefits/
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