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University of Derby Job Description
Job Summary
Job Title
Medical Education Fellow - Widening Participation and Medical Admissions 

College/Department 
Medical School 
Location             
All Derby Sites
Job Reference Number
0333-26
Job Grade
FE Lecturer
Salary
£33,662 to £45,641 per annum, pro rata
Reports To
Founding Dean 
Line Management Responsibility
No 
Job Description and Person Specification
Role Summary
The postholder will lead the development, delivery and evaluation of the University's Recognising Potential programmes and associated pathways and support admissions processes
The role will support learners from underrepresented backgrounds to recognise their potential, raise aspirations and successfully progress into medicine and other healthcare careers. Working closely with the Founding Dean of Medicine and a range of internal and external stakeholders, the postholder will design and deliver innovative educational programmes, support widening participation initiatives and contribute to the strategic development of the University of Derby Medical School.
The role will play a key part in building sustainable educational pathways that support social mobility, improve access to higher education and contribute to the development of a future healthcare workforce that better reflects the diversity of the communities it serves.

Principal Accountabilities
Programme Development and Leadership
1) Lead the planning, development, delivery and continuous improvement of the University's Recognising Potential programme.
2) Design and deliver a structured annual programme for Year 12 and Year 13 students preparing applications to Medicine.
3) Develop and deliver enrichment activities and educational support for students enrolled on the University's Access to Medicine Diploma.
4) Design and deliver aspiration-raising activities for children and young people aged 8-16 years.
5) Develop innovative educational resources, including simulation-based learning activities, communication skills workshops, clinical skills sessions and digital learning materials.
6) Ensure programme content remains aligned with current medical admissions processes, NHS priorities, widening participation objectives and healthcare workforce needs.
7) Support the admissions processes for medical admissions
8) Contribute to the development of a flagship regional widening participation programme that increases progression into medicine and healthcare careers for learners from underrepresented backgrounds.
Educational Delivery
1) Deliver engaging, high-quality educational activities that support progression into medicine and healthcare professions.
2) Plan, facilitate and evaluate activities including: 
· UCAT preparation;
· Multiple Mini Interview (MMI) preparation;
· UCAS and personal statement guidance;
· clinical communication skills workshops;
· professionalism and values-based learning sessions;
· simulated work experience activities;
· healthcare careers education;
· outreach workshops;
· summer schools and enrichment programmes.
· Create authentic and immersive learning experiences that enhance learners' confidence, skills and understanding of healthcare careers
Evaluation and Quality Improvement
1) Develop and implement robust evaluation methods to assess the effectiveness and impact of widening participation and outreach activities.
2) Collect, analyse and interpret participation, engagement and outcome data.
3) Produce reports and impact summaries for internal and external stakeholders.
4) Monitor learner progression and outcomes where appropriate.
5) Use evaluation findings to inform continuous improvement and future programme development.
6) Contribute evidence and reporting to support Medical School development, accreditation and regulatory requirements.
7) Support the dissemination of innovation and good practice through presentations, publications and educational scholarship where appropriate.
Stakeholder Engagement and Partnership Working
1) Develop and maintain productive working relationships with internal and external stakeholders including academic colleagues, professional services teams, schools and colleges, healthcare organisations and community partners.
2) Work collaboratively with the Schools and Colleges Liaison Team, Marketing and Recruitment, Academic Registry, student ambassadors, Derbyshire Hub+ and other widening participation partners.
3) Represent the University at outreach, recruitment and stakeholder engagement events.
4) Develop partnerships that strengthen progression pathways into medicine and healthcare professions.
5) Promote collaboration across education, healthcare and community sectors to support the widening participation agenda.
Medical School Development
1) Contribute to the strategic development of the University of Derby Medical School through widening participation initiatives, outreach pathway development and educational innovation.
2) Support recruitment and admissions-related activities where appropriate.
3) Contribute to the Medical School's ambition to widen access to medicine and attract applicants from the broadest possible range of backgrounds.
Person Specification
Essential Criteria
Qualifications
· Primary medical qualification (MBBS or equivalent qualification). 
· Full GMC registration with licence to practise

Experience
· Experience of undergraduate and/or postgraduate medical education. 
· Experience of widening participation, outreach, access or aspiration-raising activities. 
· Experience supporting learners applying to medicine or other healthcare professional programmes. 
· Experience developing educational resources, programmes or learning materials. 
· Experience delivering interactive and learner-centred teaching to groups from diverse educational backgrounds. 
· Experience evaluating educational programmes and using evidence to inform quality improvement. 
· Experience working collaboratively across organisational or professional boundaries

Skills, knowledge & abilities
· Knowledge and understanding of UK medical school admissions processes. 
· Knowledge of UCAT and Multiple Mini Interview (MMI) preparation. 
· Understanding of widening participation, social mobility and fair access agendas within higher education. 
· Understanding of equality, diversity and inclusion and their application within educational settings. 
· Excellent communication, presentation and interpersonal skills. 
· Strong organisational, project management and prioritisation skills. 
· Ability to establish and maintain effective relationships with a wide range of stakeholders. 
· Ability to work independently and use initiative whilst contributing effectively as part of a wider team. 
· Strong data analysis, report-writing and digital literacy skills. 
· Ability to communicate complex information clearly to a range of audiences. 
· Demonstrable commitment to widening participation, educational inclusion and social mobility.

Business requirements
· Ability to work outside of normal working hours (including some evenings and weekends), to support the business during key University events, such as Graduation, Clearing and Open Days
· Ability and willingness to travel across Derbyshire and the surrounding region as required.

Desirable Criteria
Qualifications
· Postgraduate qualification in Medical Education or a related discipline. 
· Fellowship or Membership of Advance HE, the Academy of Medical Educators (AoME), or equivalent professional recognition.

Experience
· Direct involvement in undergraduate medical admissions processes. 
· Experience of simulation-based education. 
· Experience of educational research, scholarship or publication. 
· Experience of developing and evaluating widening participation programmes. 
· Experience working with schools, colleges, NHS organisations and community partners. 
· Experience contributing to strategic educational development or curriculum innovation.

Skills, knowledge and abilities
· Knowledge of current developments and emerging trends in medical education. 
· Understanding of healthcare workforce development and widening participation policy. 
· Ability to identify opportunities for innovation and service development. 
· Experience of presenting educational outcomes or good practice at conferences, workshops or professional events. 
· Understanding of regulatory and quality assurance requirements relevant to medical education.

Benefits
The University of Derby believes in providing choice to our people suited to their needs or life stages. Offering a number of salary sacrifice options, a generous holiday entitlement of 35 days plus bank holidays and 4 concessionary days and a host of family friendly policies, mean that splitting your time and finances can be easier. For those with prospective students in the household, we also offer tuition fee support to partners and children and, not forgetting you, we offer financial support for accredited learning. 

Our competitive 'total reward' offering has something for everyone and looks to reward and recognise people in different ways.

Core to the package is a competitive pay structure and generous public-sector pension schemes. Our pay structure allows for stepped progression in role and is reviewed against the market and, where applicable, awarding national pay awards annually. Further financial support is offered through our Financial Wellbeing Hub, not forgetting our generous pension contributions supporting your retirement fund within our Teachers’ Pension Scheme.

Wellbeing at Derby features within our benefits options from our Employee Assistance programme through to our eyecare voucher scheme, not to mention the discounted membership for our on-site gym at our Kedleston Road campus. With our Inclusion and Wellbeing Networks, there really is support for everyone.   

We also facilitate ‘Give as You Earn’ options to donate to your preferred charities straight from your pay which enhances the amount your charity receives for your donation.

At the University of Derby, we celebrate loyalty and achievements through our Staff Excellence Framework be it financially, or non-financially. We aim to foster a culture of boldness and brilliance in our people, and from a simple thank you through to a local awards ceremony, we recognise and celebrate notable achievements of our colleagues.  

For more information on the benefits of working at the University of Derby go to the Benefit pages of our website.

Our People 
The University of Derby is committed to fostering an open, inclusive and diverse community where everyone is treated with dignity, fairness and respect. We are committed to advancing equity, diversity and inclusion regardless of age, disability, gender identity, marriage and civil partnership, pregnancy and maternity, race, religion or belief (or none), sex or sexual orientation.
As a Disability Confident employer, we are committed to inclusive recruitment and welcome requests for adjustments throughout the recruitment process. Applicants may choose their preferred title, including 'Mx', and may share preferred pronouns if they wish. We also use anonymised shortlisting to help reduce the potential impact of unconscious bias. For more information on equity, diversity and inclusion at the University of Derby, please visit our website. 

We are also committed to promoting academic freedom and freedom of speech and expression within the law, in line with our Code of Practice, and value diversity of thought alongside diversity of backgrounds and experiences. 
However you identify, we welcome applications from people whose experiences, perspectives and talents will contribute to our inclusive, supportive and intellectually vibrant community.
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