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Summary
	
	
	




	Job title
	Postdoctoral Researcher for brain stimulation and MEG study of adults who stutter/stammer

	Division
	Medical Sciences Division

	Department
	Department of Experimental Psychology

	Location
	Life and Mind Building, University of Oxford

	Grade and salary
	Grade 7: £39,424–£47,779 per annum

	Hours
	Full time

	Contract type
	Fixed term for 2 years in the first instance, with possible extension depending on work. The position is externally funded from 1 January 2027 to 31 December 2030.

	Reporting to
	Kate Watkins, Professor of Cognitive Neuroscience

	Vacancy reference
	189420

	Additional information
	



	Research topic
	Randomised controlled trial using non-invasive brain stimulation and speech fluency training in adults who stutter, with MEG and MRI

	Principal Investigator / supervisor 
	Professor Kate Watkins

	Project team 
	Speech and Brain Research

	Project web site 
	https://www.psy.ox.ac.uk/research/speech-brain-research-group

	Funding partner 
	The funds supporting this research project are provided by the European Research Council.

	Recent publications 
	Echeverria-Altuna I, Demirel B, Boettcher SEP, Watkins KE*, Nobre AC* (2026) Differences in dynamic motor selection in stuttering. Current Biology 36(15): 3983–3989. DOI: 10.1016/j.cub.2026.06.059.

Chang S-E, et al. (2025) Stuttering: Our current knowledge, research opportunities, and ways to address critical gaps. Neurobiology of Language 6. DOI: 10.1162/nol_a_00162.

Cler G, Krishnan S, Papp D, Wiltshire CEE, Chesters J, Watkins KE (2021) Elevated iron concentration in putamen and cortical speech motor network in developmental stuttering. Brain 144(10): 2979–2984. DOI: 10.1093/brain/awab283.

Chesters J, Möttönen R, Watkins KE (2018) Transcranial direct current stimulation over left inferior frontal cortex improves speech fluency in adults who stutter. Brain 141(4): 1161–1171. DOI: 10.1093/brain/awy011.



The role 
The postholder will join the Brain, Speech & Language Research Group which has an established research programme using brain imaging and other cognitive neuroscience methods to investigate stuttering/stammering in children and adults. The post is funded by a European Research Council grant for the project “Brain Mechanisms of Stuttering: Why it Starts, Stops and Sometimes Stays” (STUTTER).
STUTTER aims to characterise the neural basis of stuttering across the lifespan and to understand why stuttering persists in some but resolves in others.
The project team comprises the PI, two postdoctoral researchers and two graduate research assistants. The project benefits from expertise and infrastructure at the Oxford Centre for Integrative Neuroimaging (OxCIN) for MRI, brain stimulation and MEG data acquisition and analysis. This postdoctoral postholder will lead the work package involving adults who stutter. They will work closely with the PI and wider project team and provide day-to-day supervision of a graduate research assistant and, occasionally, other team members, including undergraduate students and interns.
The postdoctoral researcher and graduate research assistant will have responsibility for recruiting, testing and scanning adults as part of a randomised controlled trial involving brain stimulation and speech fluency training. Outcomes will be evaluated using speech recordings, MRI brain scans and MEG.
Please note: We welcome applications from researchers with lived experience of stuttering or other speech and language differences. We recognise and value different communication styles and understand that effective communication can take many forms.
Flexible working
The post is full-time but may be shared between two individuals working flexibly. Flexible working, including evenings and weekends, may be required to scan adults outside their working hours. Scanning will take place at the Oxford Centre for Human Brain Activity, located at the Warneford Hospital in Headington, Oxford. Behavioural testing will take place either at the Centre or in the Life and Mind Building, where the Department of Experimental Psychology research facilities are located. Travel by car or public transport and overnight accommodation may be required to test adults in their homes or workplaces or at research facilities in London. All expenses will be reimbursed.
Responsibilities 
Manage own academic research and associated administrative activities within the STUTTER project, including planning and coordinating data collection, monitoring progress and ensuring that project milestones and deadlines are met.
Coordinate and conduct a randomised controlled trial investigating the effects of non-invasive brain stimulation combined with speech fluency training in adults who stutter, including recruitment, delivery of experimental procedures and evaluation of outcomes using speech recordings, MRI and MEG.
Adapt existing and develop new experimental protocols and scientific techniques for investigating the neural mechanisms of stuttering, using behavioural measures and MRI in children and adults, plus MEG and non-invasive brain stimulation in adults.
Provide day-to-day supervision, training and scientific guidance to a graduate research assistant and, where appropriate, undergraduate students, interns and other less experienced members of the research group.
Collaborate with the PI and other members of the research team in preparing scientific publications, reports, conference presentations and other outputs, and present research findings at national and international meetings.
Work collaboratively with researchers, clinical professionals and external partners, representing the research group at relevant meetings and contributing to the wider dissemination of the scientific activities of the group and public engagement.
Maintain accurate and comprehensive project documentation, research records and well-organised data, ensuring secure storage and management in accordance with data protection requirements. Maintain ethical approvals and ensure rigorous compliance with approved research protocols, with particular attention to participant safety, privacy and confidentiality.
Selection criteria 
Essential selection criteria
Hold a relevant PhD/DPhil, or have submitted a thesis, in cognitive neuroscience, psychology, speech and language sciences or a related discipline, together with relevant research experience.
Possess sufficient specialist knowledge of cognitive neuroscience and experience of experimental research methods, including behavioural assessment, neuroimaging or neurostimulation, to contribute effectively to the STUTTER research programme.
Demonstrate strong quantitative and analytical skills, including experience of analysing behavioural and/or neuroimaging data, interpreting findings and applying appropriate statistical methods.
Excellent organisational and project management skills, including the ability to plan and coordinate research activities, manage competing priorities and meet deadlines, while maintaining accurate project documentation, research records and well-organised datasets.
Thorough understanding of research ethics, data protection and secure data management, with experience of conducting human participant research in accordance with approved ethical protocols and ensuring participant safety, privacy and confidentiality.
Ability to communicate research ideas and findings clearly and effectively, including experience of contributing to scientific publications or conference presentations.
Excellent interpersonal skills, including the ability to engage constructively and sensitively with research participants, colleagues and external collaborators, recognising and respecting different communication styles and needs.
Demonstrate the ability to work collaboratively within a multidisciplinary research team, provide guidance and support to less experienced researchers, and contribute ideas for new research projects and future research funding.
Desirable selection criteria
Experience of conducting behavioural and neuroimaging research with children or adults with speech and language disorders.
Experience of acquiring and analysing MRI or MEG data, or using non-invasive brain stimulation techniques in human research.
Knowledge of research in speech motor control, speech and language development, stuttering/stammering or related speech and movement disorders.
Pre-employment screening
Standard checks
If you are offered the post, the offer will be subject to standard pre-employment checks. You will be asked to provide: proof of your right-to-work in the UK; proof of your identity; and (if we haven’t done so already) we will contact the referees you have nominated. If you have previously worked for the University, we will also verify key information such as your dates of employment and reason for leaving your previous role with the department/unit where you worked. You will also be asked to complete a health declaration so that you can tell us about any health conditions or disabilities for which you may need us to make appropriate adjustments.
Please read the candidate notes on the University’s pre-employment screening procedures at: https://www.jobs.ox.ac.uk/pre-employment-checks  
About the University of Oxford 
Welcome to the University of Oxford. We aim to lead the world in research and education for the benefit of society both in the UK and globally. Oxford’s researchers engage with academic, commercial and cultural partners across the world to stimulate high-quality research and enable innovation through a broad range of social, policy and economic impacts.
We believe our strengths lie both in empowering individuals and teams to address fundamental questions of global significance, while providing all our staff with a welcoming and inclusive workplace that enables everyone to develop and do their best work. Recognising that diversity is our strength, vital for innovation and creativity, we aspire to build a truly diverse community which values and respects every individual’s unique contribution.
While we have long traditions of scholarship, we are also forward-looking, creative and cutting-edge. Oxford is one of Europe's most entrepreneurial universities and we rank first in the UK for university spin-outs, and in recent years we have spun out 15-20 new companies every year. We are also recognised as leaders in support for social enterprise.
Join us and you will find a unique, democratic and international community, a great range of staff benefits and access to a vibrant array of cultural activities in the beautiful city of Oxford.  
For more information, please visit www.ox.ac.uk/about/organisation. 
The Department of Experimental Psychology 
The Department of Experimental Psychology at Oxford was founded in 1898 and has a long and prestigious history and is fortunate to be home to a number of current world-leading research groups, and continues to be among the top-ranked Psychology departments worldwide.  In the 2021 Research Excellence Framework (REF) Exercise the Psychology, Neuroscience and Psychiatry REF submission from Oxford was judged to have many outstanding strengths in the research it produced, its research environment, and in terms of the impact of its research on wider society. Departmental turnover for 2024/25 was in excess of £21.5 million. Research in the Department is organised into 5 research groupings roughly equal in size: Behavioural Neuroscience / Cognition and Perception / Developmental Psychology / Social Psychology / Psychological and Brain Health.
The department has recently moved to its new home in The Life and Mind building. This exciting development will provide exceptional research and teaching facilities along with space for public engagement and outreach. It also offers renewed commitment to work across disciplinary boundaries to further knowledge across the psychological and biological sciences and to solve major global challenges. See: https://lifeandmind.web.ox.ac.uk/ 
Research in the Department is supported by an extensive range of laboratory and IT facilities. The Department has a wide portfolio of research grants from UK and international charities, Research Councils and government organizations, the EU Scientific Programme, NIHR, and industrial sources. Much of the work is collaborative with other Departments and often includes work in hospitals, schools and industrial settings both locally and further afield. Many researchers in the Department also have collaborative research programmes with leading institutions elsewhere in the UK, in Europe, North America, and Japan.
At the undergraduate level, the Department is the focus for lectures, classes, practicals, and research projects. It is a centre used by the undergraduates from all colleges for the Experimental Psychology (EP), Psychology, Philosophy and Linguistics (PPL), and Biomedical Science (BMS) courses. The Department provides lecture rooms, IT facilities and laboratories for experimental and project work. 
The Department also hosts two Masters level courses. MSc in Psychological Research and MSc in Neuroscience: 
For more information please visit: http://www.psy.ox.ac.uk.
The Department of Experimental Psychology is strongly committed to equality and valuing diversity and we operate a flexible working policy for all staff.  
The Department holds a Silver Athena Swan award to recognise advancement of gender equality: representation, progression and success for all.
The Medical Sciences Division 
The Medical Sciences Division is an internationally recognized centre of excellence for biomedical and clinical research and teaching. We are the largest academic division in the University of Oxford.
World-leading programmes, housed in state-of-the-art facilities, cover the full range of scientific endeavour from the molecule to the population. With our NHS partners we also foster the highest possible standards in patient care.
For more information please visit: www.medsci.ox.ac.uk 
How to apply
Applications are made through our online recruitment portal. Information about how to apply is available on our Jobs website https://www.jobs.ox.ac.uk/how-to-apply.
Your application will be judged solely on the basis of how you demonstrate that you meet the selection criteria stated in the job description. 
As part of your application, you will be asked to provide details of two referees and indicate whether we can contact them now.
You will be asked to upload a CV, including a list of publications (if any), and a supporting statement. The supporting statement must explain how you meet each of the selection criteria for the post using examples of your skills and experience. This may include experience gained in employment, education, or during career breaks (such as time out to care for dependants).
Please upload all documents as PDF files with your name and the document type in the filename.
All applications must be received by midday UK time on the closing date stated in the online advertisement.
If you currently work for the University, please note that:
· as part of the referencing process, we will contact your current department to confirm basic employment details including reason for leaving 
· although employees may hold multiple part-time posts, they may not hold more than the equivalent of a full-time post.  If you are offered this post and accepting it would take you over the equivalent of full-time hours, you will be expected to resign from, or reduce hours in, your other posts(s) before starting work in the new post.
· work in the new post.

Information for priority candidates
A priority candidate is a university employee who is seeking redeployment because they have been advised that they are at risk of redundancy, or on grounds of ill-health/disability. Priority candidates are issued with a redeployment letter by their employing department(s).
If you are a priority candidate, please ensure that you attach your redeployment letter to your application (or email it to the contact address on the advert if the application form used for the vacancy does not allow attachments). 
If you need help
Application FAQs, including technical troubleshooting advice is available at: https://staff.web.ox.ac.uk/recruitment-support-faqs
Non-technical questions about this job should be addressed to the recruiting department directly, please email hr@psy.ox.ac.uk 
To return to the online application at any stage, please go to: www.recruit.ox.ac.uk.
Please note that you will receive an automated email from our online recruitment portal to confirm receipt of your application. Please check your spam/junk mail if you do not receive this email. 
Important information for candidates
Data Privacy
Please note that any personal data submitted to the University as part of the job application process will be processed in accordance with the GDPR and related UK data protection legislation. For further information, please see the University’s Privacy Notice for Job Applicants at: https://compliance.admin.ox.ac.uk/job-applicant-privacy-policy. The University’s Policy on Data Protection is available at: https://compliance.admin.ox.ac.uk/data-protection-policy. 
The University’s policy on retirement
The University operates an Employer Justified Retirement Age (EJRA) for very senior research posts at grade RSIV/D35 and clinical equivalents E62 and E82 of 30 September before the 70th birthday. The justification for this is explained at: https://hr.admin.ox.ac.uk/the-ejra. 
For existing employees on these grades, any employment beyond the retirement age is subject to approval through the procedures: https://hr.admin.ox.ac.uk/the-ejra. 
There is no normal or fixed age at which staff in posts at other grades have to retire. Staff at these grades may elect to retire in accordance with the rules of the applicable pension scheme, as may be amended from time to time. 
Equality of opportunity
The University of Oxford is committed to equal opportunity, and to being a place where everyone belongs and is supported to succeed. We recognise how the diversity of our community enriches our ability to deliver on our academic mission. 
We welcome applications from individuals from all backgrounds, including those under-represented within higher education. No applicant or members of staff shall be unlawfully discriminated against on the basis of age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex, or sexual orientation. 
Employment with the University and progression within employment will be determined according to personal merit and the application of criteria related to the duties and conditions of the post. In all cases, the primary consideration will be the ability to perform the job. 
As stated in the University’s Equality Policy and Equality, Diversity and Inclusion Strategic Plan, our commitment to equality and diversity goes hand in hand with our commitment to academic freedom and free speech. 

Benefits of working at the University
Employee benefits
University employees enjoy 38 days’ paid holiday, generous pension schemes, flexible working options, travel discounts including salary sacrifice schemes for bicycles and electric cars and other discounts.  Staff can access a huge range of personal and professional development opportunities. See https://hr.admin.ox.ac.uk/staff-benefits 
Employee Assistance Programme
As part of our wellbeing offering staff get free access to Health Assured, a confidential employee assistance programme,  available 24/7 for 365 days a year. Find out more https://staff.admin.ox.ac.uk/health-assured-eap 

University Club and sports facilities
Membership of the University Club is free for University staff. It offers social, sporting, and hospitality facilities. Staff can also use the University Sports Centre on Iffley Road at discounted rates, including a fitness centre, powerlifting room, and swimming pool. See www.club.ox.ac.uk and https://www.sport.ox.ac.uk/. 

Information for staff new to Oxford 
If you are relocating to Oxfordshire from overseas or elsewhere in the UK, the University's Welcome Service includes practical information about settling in the area, including advice on relocation, accommodation, and local schools. See https://welcome.ox.ac.uk/
There is also a visa loan scheme to cover the costs of UK visa applications for staff and their dependants. See https://staffimmigration.admin.ox.ac.uk/visa-loan-scheme 

[bookmark: _Hlk159847838]Family-friendly benefits
We are a family-friendly employer with one of the most generous family leave schemes in the Higher Education sector (see https://hr.web.ox.ac.uk/family-leave). Our Childcare Services team provides guidance and support on childcare provision, and offers a range of high-quality childcare options at affordable prices for staff. In addition to 5 University nurseries, we partner with a number of local providers to offer in excess of 450 full time nursery places to our staff. Eligible parents are able to pay for childcare through salary sacrifice, further reducing costs. See https://childcare.admin.ox.ac.uk/. 
Supporting disability and health-related issues (inc menopause)
We are committed to supporting members of staff with disabilities or long-term health conditions, including those experiencing negative effects of menopause. Information about the University’s Staff Disability Advisor, is at https://edu.admin.ox.ac.uk/disability-support.  For information about how we support those going through menopause see https://hr.admin.ox.ac.uk/menopause-guidance 

Staff networks
The University has a number of staff networks including for research staff, BME staff, LGBT+ staff, disabled staff network and those going through menopause. Find out more at https://edu.admin.ox.ac.uk/networks 

The University of Oxford Newcomers' Club 
The University of Oxford Newcomers' Club is run by volunteers that aims to assist the partners of new staff settle into Oxford, and provides them with an opportunity to meet people and make connections in the local area. See www.newcomers.ox.ac.uk. 
[bookmark: _Hlk157516414]Research staff 
The Researcher Hub supports all researchers on fixed-term contracts.  They aim to help you settle in comfortably, make connections, grow as a person, extend your research expertise and approach your next career step with confidence.  Find out more https://www.ox.ac.uk/research/support-researchers/researcher-hub 
[bookmark: d.en.37668][bookmark: d.en.37669][bookmark: d.en.37670][bookmark: d.en.37671]Oxford’s Research Staff Society is a collective voice for our researchers. They also organise social and professional networking activities for researchers.  Find out more https://www.ox.ac.uk/research/support-researchers/connecting-other-researchers/oxford-research-staff-society 
[image: LW_logo_employer_rgb] [image: C:\Users\phar0145\Appdata\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\53GPBUSR\stw-top-100-employer-2019-black.jpg]   [image: HR_excellence3] [image: AS_RGB_Bronze-Award_reduced]   [image: Mindful-Employer-logo-blue]   	                    [image: https://www.advance-he.ac.uk/sites/default/files/styles/full_width_image/public/2021-03/Advance-HE-Membership-logo_Standalone_AS-Silver_Colour.png?itok=M7DON0KM]   [image: Race_RGB_Bronze Award side colum size]       [image: stonewall silver employer white]       [image: ]      [image: Oxford Living Wage Logo]       [image: ]
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