[image: A picture containing graphical user interface

Description automatically generated]








[bookmark: job]THE POST 

Faculty:		Health and Life Sciences 

Post:			Senior Clinical Tutor (Royal Devon University Hospital North - Barnstaple) 

Reference No:		1839

Grade:			Consultant/Specialist/Senior Lecturer (grade G)

Reporting To:		Dr Natahsa Wood UEMS Hospital Placement Lead for North Devon
​

The above  part time (0.2FTE) post is available on from December 2026 on a permanent basis in the Faculty of Health and Life Sciences 

Job Description

UEMS at North Devon is seeking a Senior Clinical Tutor to support the delivery of our BMBS programme in North Devon. 

We are looking for a senior clinician working within RDUH North in Barnstaple, who is prepared to deliver the required amount of time on a regular weekly basis as medical school activity within the trust. The role is not just confined to term time, as a great deal of curriculum planning and development continues when the students are not on placement with us. The role holder, like all of us within the UEMS North Devon team, will be prepared to work in a flexible manner. 

The role will be allocated 0.2FTE (which will be incorporated into the candidate’s University workload/ Trust workplan). You will need to seek approval from your current line manager to undertake this role. 
​
Main purpose of the job: 
Working on site in North Devon, and remotely where appropriate, you will carry your share of the responsibility for delivery, oversight and logistics of all clinical student placements in North Devon. This means continually developing, monitoring and tweaking timetables, responding to feedback from students and educators; supporting funding following the students to their placement posts; and supporting all the clinicians in the organisation who deliver student education. We are committed to continuously improving the educational opportunities and overall experience for medical students on placement in North Devon. The post is both strategic and operational. Operationally this means helping out with assessments, directly supporting the clinical programme in Devon when needed, providing students with remediation and signposting them to support services as required.
​
Main duties and accountabilities: 
​
Expectations of the role holder include- 
· Being easily approachable, with excellent listening and communication skills.
· Able to support the balance of an excellent student experience within theclinical environment with the increasing demands of service delivery on ourproviders by developing innovative approaches to placement provision.
· Responsive to communications and queries within a short time frame toenable the swift resolution of issues that arise within the programme.
· To have a flexible approach to workload management as it will vary acrossthe academic year.
· Where possible to take annual leave during student non-placement time.
· Provide overall leadership for year 4 medical students in North Devon.

The post holder will need to make themselves available where possible for the following regular commitments: 
· Weekly, Weds 09-10 Teams UEMS North Devon team meeting
· BMBS CPILG meeting, Teams, generally 2 hours Weds pm once a month (individual attendance is not critical, but collectively as a North Devon Team we need to be in attendance)

There will be an expectation of involvement in some of the following: 
​
●Deliver teaching in the clinical environment
●Complete workplace-based assessments with the students
●Develop and update online and other teaching resources (Support will begiven for developing online resources if required)
●Attend programme development and delivery meetings
●Attend and deliver University of Exeter and Medical School training as required
●Submit posters and other research to educational conferences
●Gain HEA Fellowship status or equivalent

This job description summarises the main duties and accountabilities of the post and is not comprehensive: the post-holder may be required to undertake other duties of similar level and responsibility.

Person Specification

	Competency
	Essential
	Desirable

	Attainments/Qualifications

	Recent or ongoing experience as a senior clinician in secondary care. 
Membership of the appropriate Royal College or equivalent qualification. 
GMC registration with licence to practice 

	A relevant qualification in Clinical Education. 
Fellow or Senior Fellow of the HEA. 
Fellow of the Academy of Medical Educators. 
Higher research degree or equivalent research. 


	Skills and Understanding

	Experience of managing teams and/or functions in a busy environment with conflicting priorities. 
Excellent written and verbal communication skills. 
Able to communicate complex and conceptual ideas to a range of groups. 
Able to participate in and develop external networks. 

	Proven leadership qualities. 

	Prior Experience

	An active teacher and examiner/assessor in the clinical environment.
	Have experience of providing academic support to medical students. 

Previous experience of, and an 

enthusiasm for medical 

undergraduate/postgraduate teaching. 

An understanding of the UEMS curriculum.

	Behavioural Characteristics

	Stamina - ability to work well under pressure. 
	Vision - for medical education, for the School; ability to think strategically and conceptually.

	Circumstances

	
	


	
Informal Enquiries
Before submitting an application you may wish to discuss the post further by contacting Tom Fox, BMBS Deputy Clinical Director, email T.Fox@exeter.ac.uk

Terms & Conditions
Our Terms and Conditions of Employment can be viewed here.

Further Information
Please see our website for further information on working at the University of Exeter.
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