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EQUALITY MONITORING FORM

Leeds Arts University is committed to pursuing equality of opportunity and we welcome applications from candidates from a diverse range of backgrounds. To help ensure the effectiveness of our policy and to assist in its development, we monitor all applications. This information is retained in HR and not shared with the interview panel.

Please complete this form and return it together with the Application form

	[bookmark: _Hlk108106951]
Position you are applying for:




	
Where did you see this vacancy advertised:




Please complete the section below which will be treated as confidential and will be used for statistical purposes only (Please tick the correct boxes below)

	
DATE OF BIRTH:




	
NATIONALITY:
I would describe my nationality as: 





	
GENDER:
What is your sex? (please tick below):


	
Female (10)

	
	
Male (11)                           
	

	
Other (12)

	
	
Information refused (96)         
	



	
GENDER IDENTIFY:
Is the gender you identify with the same as your sex registered at birth? (please tick below):


	
Yes (01)

	
	
No (02)                           
	

	
Prefer not to say (98)

	




	
SEXUAL ORIENTATION: 
Which of the following best describes your sexual orientation? (please tick below):


	
Bi-Sexual (10)

	
	
Gay or lesbian (11)
	
	
Heterosexual or straight (12)

	

	
Other sexual orientation (19)

	
	
Prefer not to say (98)
	





	
MARITAL STATUS:
What is your legal marital or registered civil partnership status? (please tick below):


	
Never married and never registered in a civil partnership (10)

	
	
Widowed or a surviving partner from a registered civil partnership (14)                           
	

	
Married or in a registered civil partnership (11)

	
	
Co-habiting (15)         
	

	
Separated (but still legally married or in a civil partnership) (12)

	
	
Prefer not to say (98)                  
	

	
Divorced or formerly in a civil partnership which is now legally dissolved (13)

	





	
RELIGION OR BELIEF: 
What is your religion? (please tick below):


	
No Religion (20)

	
	
Buddhist (21)
	
	
Christian (22)
	

	
Hindu (29)
	
	
Jewish (30)
	
	
Muslim (31)

	

	
Sikh (33)

	
	
Any other religion or belief (80)

	
	
Prefer not to say (98)
	











	
ETHNIC ORIGIN: 
What is your ethnicity or ethnic group? (please tick below):


	
Arab (180)

	
	
Mixed or multiple ethnic groups - White or White British and Asian or Asian British (140) 
                      
	

	
Asian - Bangladeshi or Bangladeshi British (100)

	
	
Mixed or multiple ethnic groups - White or White British and Black African or Black African British (141)   
      
	

	
Asian - Chinese or Chinese British (101)
	
	
Mixed or multiple ethnic groups - White or White British and Black Caribbean or Black Caribbean British (142) 
                 
	

	
Asian - Indian or Indian British (103)

	
	
Any other Mixed or Multiple ethnic background (159)  
                           
	

	
Asian - Pakistani or Pakistani British (104)

	
	
White - English, Scottish, Welsh, Northern Irish or British (160) 
                          
	

	
Any other Asian background (119)

	
	
White - Gypsy or Irish Traveller (163)                                                            
	

	
Black - African or African British (120)

	
	
White – Irish (166)
	

	
Black - Caribbean or Caribbean British (121)

	
	
White – Roma (168)
	

	
Any other Black background (139)

	
	
Any other White background (179)

	

	
Not known (997)

	
	
Any other ethnic background (899)

	

	
Prefer not to say (998)

	


















	
DISABILITY: 
Do you have an impairment, health condition or learning difference that has substantial and long-term impact on your ability to carry out normal day-to-day activities? (please tick below):


	
No known impairment, health condition or learning difference (95)
              
	
	
Learning difference such as dyslexia, dyspraxia or AD(H)D (51)
	

	
Physical impairment (a condition that substantially limits one or more basic physical activities such as walking, climbing stairs, lifting or carrying) (56)

	


	
Blind or have a visual impairment uncorrected by glasses (58)  
	

	Long-term illness or health condition such as cancer, HIV, diabetes, chronic heart disease, or epilepsy (54)  

	


	
Social/communication conditions such as a speech and language impairment or an autistic spectrum condition (53)

	


	
Deaf or have a hearing impairment (57)
	
	
Mental health condition (55)                         
	
	
An impairment, health condition or learning difference not listed above (96) 

	

	
Development condition that you have had since childhood which affects motor, cognitive, social and emotional skills, and speech and language (59)

	
	
Mental health condition, challenge or disorder, such as depression, schizophrenia or anxiety (55)                                          
	
	
Prefer not to say (98)
	

	
a) Any disclosure of a disability will only be used to ensure we make any reasonable adjustments that would support you in your application and will only be referred to if invited to interview. If YES, are there any reasonable adjustments which you feel should be made to the recruitment process to assist in your application for this post?  Please describe: 



b) If YES, are there any reasonable adjustments which you feel should be made to the post itself which would enable you to carry out the duties successfully?  Please describe: 








Signed:____________________________________Date:______________________________________





NOTE: This page to be retained in HR			        Candidate Reference: ____________

DISABILITY 

Under the Equality Act 2010, a person has a disability 'if they have a physical or mental impairment, and the impairment has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities'. 'Substantial' is defined by the Act as 'more than minor or trivial'.

An impairment is considered to have a long-term effect if:
• it has lasted for at least 12 months
• it is likely to last for at least 12 months, or
• it is likely to last for the rest of the life of the person

Normal day-to-day activities are not defined in the Act, but in general they are things people do on a regular or daily basis, for example eating, washing, walking, reading, writing or having a conversation.

Only serious visual impairments are covered by the Equality Act 2010. For example, a person whose eyesight can be corrected through the use of prescription lenses is not covered by the Act; neither is an inability to distinguish between red and green.

The same logic does not apply to hearing aids. If someone needs to wear a hearing aid, then they are likely to be covered by the Act. However, both hearing and visual impairments have to have a substantial adverse effect on the ability to carry out normal day-to-day activities in order for a person to be covered by the Act.
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