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THE POST.

Faculty:	Faculty of health and Life Science

Post:	University of Exeter Medical School Hospital Placement Lead (Torbay and South Devon, NHS foundation trust) (UCEA Clinical Honorary)

Reference:	Q04223

Grade:	Consultant/Associate Specialist (Honorary Senior Lecturer) Reporting To:	Director of Hospital Placements (Devon)

Job Description

We are looking for an enthusiastic and talented individual to join our dynamic and friendly team at the University of Exeter Medical School. The Hospital Placement lead will organise and deliver excellent medical education in the acute hospital environment. As the Hospital Placement Lead, the role holder will be a leader in supporting and developing our culture as an intrinsic part of the clinical development of our students as future doctors. This is a 0.125FTE (1.25PA role).

Main purpose of the job:

The primary purpose of this role is to ensure the smooth running of the hospital placement programme in the locality, and contribute to the development, expansion and quality management of the secondary care curriculum. This will be in collaboration with the Directors of BMBS, locality team in the Horizon Centre, and the acute hospital placement leads in other localities.

Main duties and accountabilities:

The key duties of this role include:
1. Support the undergraduate senior leadership team and undergraduate admin team in the organisation of clinical placements for UEMS year 5 medical students. 
2. Educational leadership of clinical teachers in the local secondary care area
3. Communicating with clinical colleagues about all educational matters and the assessments of the students.
4. Quality assurance and monitoring of the teaching delivery in secondary care, through direct observation and review of student feedback, and through an annual cycle of sharing such feedback with colleagues and review of the teaching on placement through the SLA cycle,
5. Enhancing capacity development in secondary care to support a larger number of medical students through engagement with clinical colleagues.
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6. Contributing to the medical school locally in other key activities such as student support, locality meetings, fitness to practice investigations
7. Representing the medical school in the clinical environment to both clinical teachers and students,
e.g. introducing academic activities and directly communicating with student groups, where necessary.
8. Contributing to the direct teaching and assessment, as part of the taught program or in the clinical environment including workplace based assessments.
9. Mentoring and supporting clinical teaching fellows in their clinical teaching roles
10. Signposting students in difficulties, who come to attention through direct contact or through clinical colleagues’ feedback, to appropriate support.
11. Maintaining and improving student experience.
12. Participating in project work around curriculum development and expansion.
13. Educational Supervision of one of the Undergraduate Clinical Teaching Fellows. 

Exact contractual arrangements will be negotiated with the successful candidate who will have an honorary senior lecturer contract with the University of Exeter. The post-holder will be expected to be available for key meetings and liaison related to the undergraduate teaching programme, primarily occurring on Wednesdays, e.g. Undergraduate Medical Education Committee (Wednesday afternoons, monthly). Changes to fixed sessions will be required on occasion, with appropriate notice (for example in order to attend staff development and student induction activities).

Committee Attendance

· BMBS Board of Studies (approximately termly)
· Clinical Practice Integrated Learning Group (approximately monthly)
· Locality management meetings as required
· Annual departmental Quality Management meetings
· Placement team meeting fortnightly.


Liaison

· Directors and Associate Directors of BMBS program (Academic, Clinical, Assessment, Support)
· Directors of Hospital Placements
· Directors of Community Placements
· Senior professionalism tutors and pastoral tutors
· Associate Dean and Clinical Sub-Dean (Peninsula Medical School, University of Plymouth University). 
· Head of Medical Education.   
· Undergraduate Medical Education Manager and admin team 




This job description summarises the main duties and accountabilities of the post and is not comprehensive: the post-holder may be required to undertake other duties of similar level and responsibility.

 Person Specification

	Competency
	Essential
	Desirable

	Attainments/Qualifications
	Recent or ongoing experience as a senior clinician in secondary care.

Membership of the appropriate Royal College or equivalent qualification.

GMC registration with licence to practice
	A relevant qualification in Clinical Education.

Fellow or Senior Fellow of the HEA.

Fellow of the Academy of Medical Educators.

Higher research degree or equivalent research.

	Skills and Understanding
	Experience of managing teams and/or functions in a busy environment with conflicting priorities.

Excellent written and verbal communication skills.

Able to communicate complex and conceptual ideas to a range of groups.

Able to participate in and develop external networks.
	Proven leadership qualities.

	Prior Experience
	An active teacher and examiner/assessor in the clinical environment.
	Have experience of providing academic support to medical students.

Previous experience of, and an enthusiasm for medical undergraduate/postgraduate teaching.

An understanding of the UEMS curriculum.

	Behavioural Characteristics
	Stamina - ability to work well under pressure.
	Vision - for medical education, for the school; ability to think strategically and conceptually.

	
	Credibility - a person of stature demonstrated through professional/national standing, good interface with students
/academics/clinicians, the potential quickly to earn internal credibility.
Integrity - setting and demanding high standards of conduct in all internal and external relationships.
Commitment - to medical education, to the Health Service, to the school.
	
Creativity - seeing, creating, and seizing opportunities, finding imaginative and workable solutions.



	
	Ambassador - an ambassador for the school to demonstrate the value of the School to the health and research community.
Personal - Sense of humour, unflappable, sense of perspective, flexible.
	

	Circumstances
	Available to start immediately.
	



For Further Information


Before submitting an application you may wish to discuss the post further by contacting Dr Tom Fox UEMS Associate Clinical Director of Medicine T.Fox@exeter.ac.uk


Terms & Conditions
Our Terms and Conditions of Employment can be viewed here.

Further Information
Please see our website for further information on working at the University of Exeter.


	College/Service:
	

	Post:
	

	Reference No:
	P92584

	Grade:
	Consultant/Associate Specialist/Senior Lecturer

	Reporting To:
	Academic and Clinical Programme Directors, Director of Hospital Placement Devon




The BMBS curriculum at the University of Exeter Medical School has undergone an intense period of development and change over several years, including a 68% increase in student numbers and a complete reworking of the clinical and academic programmes. This has resulted in a high quality academic educational experience and immersion in up-to-date clinical practice for our students. We have worked alongside our students to co-create our new programme, providing them with a sense of ownership and responsibility.

Embedded within this process are our core working beliefs of kindness, team working, a flat hierarchy and mutual support which are shared throughout our faculty and our undergraduates. We believe that it is this collaborative relationship with our students that leads to their development as compassionate and capable doctors of the future.

As the Hospital Placement Lead, the role holder will be a leader in supporting and developing our culture as an intrinsic part of the clinical development of our students as future doctors.

This post is for 0.4FTE/4PA’s per week and is available immediately for a renewable term of three years.

Main purpose of the role:
The primary purpose of this role is to ensure the smooth running of the hospital placement programme in the locality, and contribute to the development, expansion and quality management of the secondary care curriculum. This will be in collaboration with the Directors of Hospital Placements, locality team in the RILD, and the acute hospital placement leads in other localities and the programme directors.

The key duties of this role include:

14. Educational leadership of clinical teachers in the local secondary care area,
15. Supporting and contributing to clinical teacher training,
16. Communicating with clinical colleagues about all educational matters and the assessments of the students in all programme themes.
17. Quality assurance and monitoring of the teaching delivery in secondary care, through direct observation and review of student feedback, and through an annual cycle of sharing such feedback with colleagues and review of the teaching on placement through the SLA cycle,
18. Enhancing capacity development in secondary care to support a larger number of medical students through engagement with clinical colleagues.
19. Contributing to the medical school locally in other key activities such as student support, locality meetings, fitness to practice investigations


20. Representing the medical school in the clinical environment to both clinical teachers and students, e.g. introducing academic activities and directly communicating with student groups, where necessary.
21. Contributing to the direct teaching and assessment, as part of the taught program or in the clinical environment including workplace based, elective, and SSU assessments.
22. Mentoring and supporting clinical teaching fellows in their clinical teaching roles
23. Being an OSCE examiner.
24. Acting as an investigating officer when a student’s fitness to practise is being considered (training will be given).
25. Signposting students in difficulties, who come to attention through direct contact or through clinical colleagues’ feedback, to appropriate support.
26. Maintaining and improving student experience.
27. Participating in project work around curriculum development and expansion.
28. Providing guidance and supervision of the UEMS HCA placement lead.

Liaison

· Directors and Associate Directors of BMBS programme (Academic, Clinical, Assessment, Support)
· Directors of Hospital Placement
· Clinical Student Experience Manager in RILD
· Locality administrative team
· Directors of Community Placements
· Community Placement Leads
· Senior professionalism tutors and pastoral tutors
· NHS Finance officer

Committee Attendance

· BMBS Board of Studies (approximately termly)
· Clinical Practice Integrated Learning Group (approximately monthly)
· Locality management meetings as required
· Annual departmental Quality Management meetings
· Placement team meeting fortnightly.
This job description summarises the main duties and accountabilities of the post and is not comprehensive: the post-holder may be required to undertake other duties of similar level and responsibility
Person Specification
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