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TITLE OF POST: Clinical Tutor in Clinical and Communication Skills
LOCATION: University of Limerick
REPORTS TO: Associate Professor in Clinical Skills
CONTRACT TYPE: Permanent
SALARY SCALE: €69,835 - €82,235 p.a.
JOB DESCRIPTION
JOB SYNOPSIS:

As a member of the BMBS Medical Education team, the Clinical Tutor in Clinical and Communication Skills will play a key role in designing, delivering, and developing modules on Clinical and Communication Skills for the Direct Entry Medicine Programme (DEM), with a key emphasis on professional values. A significant responsibility of the role will be leadership of the Very Early Patient Contact Programme of the DEM, ensuring high-quality early clinical learning experiences for students and maintaining strong partnerships with healthcare providers. 

They will support student learning through teaching, mentoring, curriculum development, assessment, and educational quality assurance, while promoting professionalism, communication, and clinical competence. 

The role requires substantial experience in clinical and professional skills education, particularly in small-group teaching and supporting diverse student cohorts. 

The successful candidate will work collaboratively across multidisciplinary teams to deliver an integrated and student-centered curriculum. 

They will also contribute to educational research, scholarships, quality improvement, and the wider strategic and academic activities of the Medical School. 

This may include undertaking and disseminating educational research, contributing to grant applications and academic publications, engaging in quality improvement initiatives, and supporting the school’s broader academic mission. The role-holder will also be expected to participate fully in the collegiate life of the Medical School, contributing to strategic developments, faculty activities, and the ongoing enhancement of educational quality and student experience.

QUALIFICATIONS:

· Medical Practitioner (BM BS or equivalent medical qualification from a recognised University or Medical School)

OVERALL PURPOSE OF JOB:

· To support the delivery of teaching and assessment in the Professional and Clinical Values component of the BMBS curriculum.

DESCRIPTION:

This role offers an exciting opportunity for a suitably qualified medical practitioner to contribute to the delivery of the new six-year Direct Entry Bachelor of Medicine, Bachelor of Surgery (BMBS) programme at the University of Limerick (UL). Established in 2026, the programme delivers an innovative, integrated and student-centred curriculum, underpinned by small-group teaching, early clinical exposure and a strong emphasis on self-directed learning. The position is ideally suited to an enthusiastic, dynamic and forward-thinking individual who is passionate about medical education and keen to contribute to the ongoing development of a progressive and ambitious medical programme.

Working as part of the BMBS Medical Education team, the Clinical Tutor will contribute to the delivery and development of the Medical School’s Clinical Skills, Professional Skills and Communication Skills curriculum. The successful candidate will demonstrate excellence in teaching at university level (or equivalent), with particular expertise in facilitating small-group learning and supporting student development. In addition, the role holder will be expected to contribute to the Medical School’s scholarly activities and educational research initiatives.

Applicants must be registered medical practitioners who are eligible to practise clinically in Ireland. Significant clinical experience is essential, while experience in curriculum design, assessment and programme development within medical education is highly desirable.

The successful candidate will teach a broad range of clinical, communication and professional skills to students within both the Direct Entry and Graduate Entry Medicine programmes. This will involve demonstrating clinical and communication skills, supervising students during practical skills sessions, and providing constructive formative feedback to support learning and professional development. The postholder will also have responsibility for coordinating and overseeing the Very Early Patient Contact Programme within the Direct Entry Medicine curriculum.

Clinical skills teaching takes place on Wednesdays. The remaining contracted hours will be worked across two additional days, with the total commitment not exceeding 2.5 days per week. The role combines teaching responsibilities with academic and curriculum support activities. Outside of scheduled teaching periods, the post holder will contribute to curriculum development, assessment activities and broader academic support initiatives. They will work closely with academic, clinical and technical colleagues and actively participate in team meetings and collaborative programme development activities.

The Clinical Tutor will foster an inclusive, supportive and engaging learning environment that encourages active participation and effective group functioning. They will promote reflective practice, critical thinking and self-directed learning, while encouraging students to challenge and support one another constructively. The role holder will monitor student engagement and learning outcomes, intervening appropriately to facilitate the achievement of educational objectives.

The successful candidate will undertake such additional duties as may reasonably be assigned by the Associate Professors in Clinical Skills, the BMBS Programme leadership team, or the Head of School.
Specific Duties
· The Clinical Tutor in Clinical Skills will support the academic team across a range of areas, including student development and support, curriculum delivery and enhancement, assessment, and medical education research.
Student Development and Support
· Support students’ transition into the Direct Entry BMBS programme, with a particular focus on clinical skills, professional values, and professional identity formation.

· Facilitate the development of both cognitive and non-cognitive competencies required for clinical practice, including communication and interpersonal skills, clinical reasoning, problem-solving, professionalism, teamwork, reflective practice, and self-directed learning.

· Monitor student engagement and attendance, identifying and addressing potential barriers to participation.

· Provide academic guidance and pastoral support to students, particularly those experiencing health, personal, or other challenges that may impact their progression and attendance.

· Contribute to initiatives that promote student wellbeing, resilience, and professional development.
Curriculum Development, Delivery and Assessment
· Contribute to the ongoing review, evaluation, and enhancement of the Clinical Skills curriculum within the BMBS programme.

· Develop, update, and maintain teaching materials, clinical skills sessions, learning resources, and assessment content to ensure alignment with programme learning outcomes.

· Review and refine lesson plans and educational resources to support high-quality teaching and learning experiences.

· Assist in the development and delivery of the integrated BMBS curriculum, ensuring coherence across clinical, professional, and academic domains.

· Contribute to the design, delivery, and quality assurance of assessments within the Clinical and Communication Skills domains, including formative and summative assessments.

· Support the implementation of innovative teaching and assessment approaches informed by best practice in medical education.
Research and Scholarly Activity
· Contribute to medical education research and scholarship activities within the School of Medicine.

· Engage in the evaluation and dissemination of educational initiatives and innovations through presentations and publications where appropriate.

· Undertake any other duties commensurate with the grade of the post as assigned by the Line Manager.
Essential Criteria:
· Medical Practitioner (BM BS or equivalent medical qualification from a recognised University or Medical School)

· Clinical experience i.e. at least 2 years’ experience as a practicing clinician.
· Eligible to work clinically in Ireland.
· Experience of working clinically.
· Knowledge of practical clinical skills.
· Understanding and experience of small group teaching activities.
· Understanding of self-directed learning.
· Well-developed organizational and administrative skills.
· Good verbal and written communication skills (including proficiency in the English language)

· Excellent facilitation skills.
· Excellent interpersonal skills.
· Good IT skills.
· Ability to work on your own initiative and as part of a team.

· Enthusiastic and flexible.
Desirable Criteria:
· Experience of teaching clinical & communication skills to undergraduate medical students/postgraduate students/healthcare professionals.
· Experience in assessment of clinical skills, especially OSCEs.
· Experience in curriculum development or ability to develop course material in a medical or other healthcare area.
· Experience in modern medical education assessment methods.
· Postgraduate Qualification or training in medical education.
· Experience in assessing undergraduate medical students or postgraduate trainees.
· Experience in research.
Further Information for Candidates:

Recruitment Procedures used at University of Limerick (UL)
University of Limerick uses a three-stage recruitment procedure: screening, shortlisting and interview.  
Screening: Initially, applications for an advertised position are screened to determine if applicants meet the ‘Essential Criteria’ as outlined in the advertised job description. It is only candidates who meet the ‘Essential Criteria’ that progress beyond this stage. 

Shortlisting: Depending on the number of applications remaining, it may not be possible to interview every candidate who has passed the screening process. Therefore, at this stage the Selection Board may review the applications and select a final shortlist of candidates who, in their view, are most closely aligned to the post as advertised. 

Interview: Once a shortlist has been finalised, all applicants will be notified of the status of their application.  The final shortlist of candidates will then be invited to interview. We aim to provide at least two weeks’ notice to all candidates.  The interview process will take the format of a standard interview and may include a presentation –you will be provided with details of this in your invitation to interview letter. 

University of Limerick benefits to staff

Employees of the University of Limerick receive a variety of benefits including:

· Supported professional development under the Researcher Development Programme and Staff Training Programmes.
· Membership of the Public Sector Single Public Service Pension Scheme.
· Membership of the Income Continuance Plan
· The opportunity to join the University’s Additional Life Cover plan.

· Coverage in the UL Sick Leave Scheme (available under “S” on the HR A-Z)

· Flexible working practices such as the Shorter Working Year Scheme.
· Preferential rates for health insurance. 

· Employee wellness is a priority and a number of initiatives take place each year for the benefit of UL employees, see more at Be Well at UL.

· Preferential rates for access to the UL Arena swimming pool and fitness centre.

Additional Links:

· Join the Team in UL




Join the team in UL | University of Limerick
· Link to website for new staff



New To UL - Staff Roadmap 
Equal Opportunities 
University of Limerick holds a Silver Athena SWAN award in recognition of our commitment to advancing equality in higher education. University of Limerick is an equal opportunities employer and is committed to selection on merit, welcoming applicants from all sections of the community. UL is committed to developing and maintaining a positive working environment, in which all employees are treated with dignity & respect. In pursuit of this, it is the policy of the University to provide all employees with an environment which is free from bullying, harassment or victimisation of any form.  You can read more about UL’s commitment to equality, diversity and inclusion here.
Culture Charter
A positive culture within an organisation is a shared system of values and behaviours that influence and reflect how its people behave and interact with each other and the wider community. It is shaped by the everyday actions, behaviours and words that are used. The values and behaviours outlined in UL’s Culture Charter should guide how we act, interact and connect with one another in the challenges and successes of university life. 

Pension Abatement
If an appointee has previously been employed in the Civil or Public Service and that appointee is entitled to or in receipt of a pension from the Civil or Public Service or where a Civil/Public Service pension comes into payment during the appointee’s re-employment that pension will be subject to abatement in accordance with Section 52 of the Public Service Pensions (Single Scheme and other Provisions) Act 2012.
Please note: In applying for this position you are acknowledging that you understand that the abatement provisions, where relevant, will apply. It is not envisaged that the employing Department/Office/Body will support an application for an abatement waiver in respect of appointments to this position.
Qualifications 

Please take note of the essential qualifications for this position as listed in the job description. If you are successful in being offered this position, the offer will be made pending the Chair of the selection committee verifying your qualifications. Therefore, after the interview, you will be required to forward your transcripts to the Chair by email. No contract of employment will be issued until all required documentation is received. 
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