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Job Description and Person Specification

	Last updated:
	20 October 2026



JOB DESCRIPTION

	Post title:
	Head of School (Associate Professor / Professor)

	Faculty:
	University of Southampton Malaysia (UoSM)

	School
	Electronics and Computer Science

	Career Pathway:
	Education, Research and Enterprise (ERE)
	Level:
	6 - 7

	*ERE category:
	Balanced Portfolio

	Posts responsible to:
	Provost and CEO

	Posts responsible for:
	Deputy HoS, Academic Leads, Programme coordinators, and Academic staff

	Post base:
	University of Southampton Malaysia (UoSM)



	Job purpose

	The role provides visionary, strategic, and operational leadership for the school in alignment with the UoSM’s growth strategy and UoS’s global mission. The academic leadership role will drive the School’s academic excellence, financial sustainability, and reputation through effective leadership, innovation in teaching and foster a research culture, and strong industry partnership through knowledge and enterprise initiative in Malaysia and across the broader Southeast Asian context.
As a key member of the Senior leadership team, the role will foster a culture of innovation, excellence, and collegiality, positioning the school as a leading Transnational Educational Provider in Malaysia and Southeast Asia.



	Key accountabilities/primary responsibilities

	Strategic Academic Leadership 

· Develop and implement comprehensive strategies for the school that align with UoSM’s growth strategy and the strategic priorities of the UK home campus, while responding to opportunities within Malaysia’s higher education landscape.
· Lead the identification and development of new programme opportunities across undergraduate, postgraduate, and professional education that respond to market demand, strengthen competitiveness, and leverage the School’s academic strengths.
· Continuously review the school’s academic portfolio, resource allocations, amend and revise programmes based on market analysis and financial sustainability.  
· Drive student recruitment growth by working closely with student recruitment, marketing and admissions teams to develop targeted recruitment strategies for domestic and international markets.
· Establish and maintain strategic partnerships with Malaysian and regional industries, government agencies, professional bodies, and educational institutions to enhance the School’s profile and create pathways for student placement and collaborative research

	Key accountabilities/primary responsibilities

	1. 
	Strategic Academic Leadership 

· Develop and implement comprehensive strategies for the school that align with UoSM’s growth strategy and the strategic priorities of the UK home campus, while responding to opportunities within Malaysia’s higher education landscape.
· Lead the identification and development of new programme opportunities across undergraduate, postgraduate, and professional education that respond to market demand, strengthen competitiveness, and leverage the School’s academic strengths.
· Continuously review the school’s academic portfolio, resource allocations, amend and revise programmes based on market analysis and financial sustainability.  
· Drive student recruitment growth by working closely with student recruitment, marketing and admissions teams to develop targeted recruitment strategies for domestic and international markets.
· Establish and maintain strategic partnerships with Malaysian and regional industries, government agencies, professional bodies, and educational institutions to enhance the School’s profile and create pathways for student placement and collaborative research


	2. 
	Financial Sustainability

· Manage school budgets and allocate academic and other resources for sustainable delivery of academic programmes and research activities.
· Work with the CEO & Provost and Finance team to develop sustainable financial models that support growth ambitions while ensuring operational efficiency.
· Identify and pursue new revenue streams including executive education, consultancy, research grants, and industry partnerships


	3. 
	Research & Scholarly Initiatives

· Provide strategic direction in developing a high-impact research culture within the School, aligned with the University’s research strategy, by partnering with the Research, Enterprise and Innovation team to strengthen research capacity and enable academic staff to develop competitive research profiles and deliver impactful research outcomes.
· Promote interdisciplinary research collaborations within the school, across the campus, with the UoS, and with external partners
· Ensure research activities align with national priorities and regional challenges, enhancing impact and relevance
· Lead the development of postgraduate research programmes and supervise doctoral candidates to maintain active scholarly engagement

	4. 
	Teaching, Learning & AI Innovation

· Champion innovative pedagogical approaches and quality enhancement that enhance student engagement, including technology-enhanced learning, experiential learning, and industry-integrated projects
· Champion innovative pedagogical approaches and quality enhancement that enhance student engagement, including technology-enhanced learning, experiential learning, and industry-integrated projects
· Set the direction to drive an effective adoption of AI and emerging technologies to enhance curriculum design, pedagogy, academic quality and the student learning experience, while fostering a culture of innovation, experimentation and continuous improvement in the school.
· Ensure delivery of an exceptional student experience that reflects UK quality standards while being culturally responsive and student-centered
· Oversee assessment and feedback practices to ensure they are fair, transparent, and support student learning and development

	5. 
	Academic Excellence & Quality Assurance

· Ensure the maintenance of UK academic standards across all programmes while adapting delivery to meet local regulatory requirements (MQA, MOHE and EAC) and cultural contexts
· Develop and implement strategies to enhance the School’s national and international reputation, including participation in rankings, accreditations, and quality assurance frameworks (e.g., SETARA, MyRA, QS,)
· Implement robust quality assurance processes for teaching, learning, and assessment, ensuring compliance with both home campus requirements and Malaysian regulatory frameworks.


	Key accountabilities/primary responsibilities

	
	· Lead programme reviews and revalidation processes, ensuring continuous improvement and alignment with professional accreditation body requirements where applicable
· Monitor and enhance student experience, including progression rates, degree classifications, graduate employability, and student satisfaction metrics

	6. 
	Line Management, Performance and Staff Development

· Provide inspirational leadership to academic and professional staff, fostering a culture of collaboration, accountability, and continuous improvement.
· Implement effective line management, workload allocation, and performance review process.
· Ensure staff development and growth through mentoring, training, and succession planning aligned to university goals.
· Encourage excellence in teaching, research, and leadership among faculty through recognition, reward, and professional development initiatives.
· Provide a safe and respected environment by upholding equity, diversity, inclusion, and wellbeing within the School’s culture.

	7. 
	Any other duties as allocated by the line manager following consultation with the post holder




	Internal and external relationships

	Internal 
Builds collaborative, collegiate and operational relationship with the UoSM Senior Leadership Team and represent the school on various committees. Maintain strong working relationships with Professional Services including SLAA & AG, RAM, Finance, P&C, and IT work closely with the relevant colleagues at University of Southampton. 

External 
Engage with external stakeholders, including private and government agencies, industry partners, business community and both local and international institutions, to foster relationships for collaboration



	Special Requirements

	· The position involves local and international travel as and when required.
























PERSON SPECIFICATION

	Criteria
	Essential
	Desirable
	How to be assessed

	Qualifications, knowledge and experience
	A PhD in Electrical, Electronic Engineering and Computer Science, or a related field or interdisciplinary field, or equivalent professional qualifications and experience.

Excellence in research together with an outstanding track-record of high-quality publications.

Outstanding record of successful funding.

Proven ability to deliver high-quality education.

A recognised higher education teaching qualification, professional recognition through Advance HE, or equivalent teaching experience.
Significant national and international reputation for academic excellence and research impact.
	Membership of Higher Education Academy.
Membership of national or international advisory bodies.
Experience of development and delivery of teaching at undergraduate and postgraduate level.

	Application materials, interview and references

	Leadership 
	A strong academic leadership experience, with a distinguished record of shaping institutional strategy, leading complex organisation-wide transformation, and mobilising diverse stakeholders to deliver sustained improvements in academic and research excellence, performance, culture and global impact.
	
	Interview and references

	Planning and organising
	Proven ability to spearhead and oversee key contributions to faculty and/or University research, education and strategic plans.
Proven ability to spearhead research activities, grants and/or contracts of national and international importance.
Proven ability to make judgements at a strategic level.
Proven ability to lead the development of education strategies in the faculty through ongoing leadership in the dissemination of knowledge and/or curriculum development.
	
	Application materials, interview and references

	Problem solving and initiative
	Proven ability to implement successful change management initiatives and formulate strategic plans that reflect and support the priority needs of the faculty and University.
Ability to develop cross-disciplinary research programmes, and to work with a diverse range of funding bodies.
	
	Application materials, interview and references

	Management and teamwork
	Able to mentor, manage, motivate, and coordinate teaching/ research teams, delegating effectively.

Able to resolve performance issues and formulate staff development plans, where appropriate, to ensure team aims are met.

Ability to manage and deliver own course units and team-taught course units.

Able to monitor and manage resources and budgets.

Work effectively in a team, understanding the strengths and weaknesses of others to help teamwork development. 

Able to foster and develop good relationships between own School and the rest of the University. Able to work proactively with senior colleagues to develop cross-School and institution cooperation and effectiveness.

	
	Application materials, interview and references



	Communicating and influencing
	Ability to influence the discipline and practice in related area through publication of influential papers. 

Proven ability to establish and build major relationships with key stakeholders. 

Able to provide guidance to colleagues in own team, other work areas and institutions to develop understanding and address issues. 

Ability to influence and motivate others to develop work and strategies; fostering relationships and resolving issues as they arise.

Proven ability to use influence to develop positions or strategies.
	Presentation of research to public stakeholders.


	CV, recommendation letters, interview

	Our Values and behaviours
	Commitment to UoSM’s values of Safe, Respect, Growth.

Collegial and collaborative, with the ability to work through influence and persuasion.

Culturally agile, with deep appreciation of both British, Malaysian and global contexts.

Strong commitment to student success, sustainability, and global citizenship.

Understanding of relevant Health & Safety issues.
	
	CV, recommendation letters, interview








JOB HAZARD ANALYSIS

Is this an office-based post?
	☒ Yes
	If this post is an office-based job with routine office hazards (eg: use of VDU), no further information needs to be supplied. Do not complete the section below.

	☐ No
	If this post is not office-based or has some hazards other than routine office (eg: more than use of VDU) please complete the analysis below.
Hiring managers are asked to complete this section as accurately as possible to ensure the safety of the post-holder.



## - HR will send a full PEHQ to all applicants for this position. Please note, if full health clearance is required for a role, this will apply to all individuals, including existing members of staff.

	ENVIRONMENTAL EXPOSURES
	Occasionally 
(<30% of time)
	Frequently
(30-60% of time)
	Constantly
(> 60% of time)

	Outside work 
	
	
	

	Extremes of temperature (eg: fridge/ furnace)
	
	
	

	## Potential for exposure to body fluids
	
	
	

	## Noise (greater than 80 dba - 8 hrs twa)
	
	
	

	## Exposure to hazardous substances (eg: solvents, liquids, dust, fumes, biohazards). Specify below:
	
	
	

	Frequent hand washing
	
	
	

	Ionising radiation 
	
	
	

	EQUIPMENT/TOOLS/MACHINES USED

	## Food handling 
	
	
	

	## Driving university vehicles(eg: car/van/LGV/PCV) 
	
	
	

	## Use of latex gloves (prohibited unless specific clinical necessity)
	
	
	

	## Vibrating tools (eg: strimmers, hammer drill, lawnmowers) 
	
	
	

	PHYSICAL ABILITIES

	Load manual handling
	
	
	

	Repetitive crouching/kneeling/stooping
	
	
	

	Repetitive pulling/pushing
	
	
	

	Repetitive lifting
	
	
	

	Standing for prolonged periods
	
	
	

	Repetitive climbing (ie: steps, stools, ladders, stairs)
	
	
	

	Fine motor grips (eg: pipetting)
	
	
	

	Gross motor grips
	
	
	

	Repetitive reaching below shoulder height
	
	
	

	Repetitive reaching at shoulder height
	
	
	

	Repetitive reaching above shoulder height
	
	
	

	PSYCHOSOCIAL ISSUES

	Face to face contact with public
	
	
	

	Lone working
	
	
	

	## Shift work/night work/on call duties 
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