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THE POST 

Faculty:		Health and Life Sciences

Post:			Postdoctoral Research Fellow

Reference No:		1832

Grade:			F

Reporting To:		Dr Fatma Sabet



Job Description

Main purpose of the job:

The postholder will lead the day-to-day research and project coordination of PHOENix, a five-year Wellcome-funded programme. PHOENix evaluates Egypt's school feeding programmes and works with communities to co-produce school meals that are nutritious, culturally relevant and environmentally sustainable.
PHOENix runs in three stages:
· A realist review of school feeding policy and practice across five Egyptian regions (January to December 2027).
· A realist evaluation of five to seven case studies, with about 50 interviews and mixed-methods work on meals, waste and crop yields (January 2028 to June 2029).
· Agroecological community co-production with about 60 adult stakeholders and pupils, through food workshops, photo-essay, murals and Playback Theatre (July 2029 to December 2030).
The postholder will join as Stage 1 closes and carry Stages 2 and 3. They will work with Egypt-based researchers and partners. The role suits a researcher with strong qualitative or realist methods, project management and public involvement skills, who wants to build a publication record in global food systems, food security and health and nutrition equity.

Main duties and accountabilities:

1.	To undertake research as appropriate to the field of study.  The responsibilities may include all or some of the following: 

· Acting as principal investigator on research projects;
· Developing research objectives, projects and proposals; Undertake research, using initiative and creativity to develop research methods and extend the PHOENix research portfolio. Make sure community voices shape research questions, analysis and outputs, and feedback findings in accessible formats.
· Conducting individual or collaborative research projects;
· Identifying sources of funding and contributing to the process of securing funds;
· Extending, transforming and applying knowledge acquired from scholarship to research and appropriate external activities;
· Writing or contributing to publications or disseminating research findings using media appropriate to the discipline; Write up research for publication in high-quality, peer-reviewed journals as lead and co-author. Planned outputs include the Stage 1 realist synthesis, the Stage 2 realist evaluation and typology papers, and a methodological paper on agroecological co-production.
· Making presentations at conferences or exhibiting work in other appropriate events; Present findings at national and international conferences and to policy audiences, including WFP, government and School Meals Coalition networks.
· Assessing, interpreting and evaluating outcomes of research; Contribute to the design and analysis of data across all three stages of project;
· Developing new concepts and ideas to extend intellectual understanding;
· Resolving problems of meeting research objectives and deadlines; Maintain the project plan, milestones, risk register and outputs register. Track delivery against the Wellcome timeline.
· Developing ideas for generating income and promoting research area; Identify sources of funding and contribute to securing funds for follow-on work;
· Developing ideas for application of research outcomes;
· Deciding on /following research programmes and methodologies, often in collaboration with colleagues and sometimes subject to the approval of the head of the research programme on fundamental issues.
· Manage research data securely under the PHOENix data management plan, UK GDPR and Egypt's Personal Data Protection Law.


2.	To contribute to teaching and learning programmes in the School and to supervise postgraduate research students.

3.	To act as research team leader including:

· Mentoring colleagues with less experience and advising on their professional development;
· Coaching and supporting colleagues in developing their research techniques;
· Supervising the work of others, for example in research teams or projects;
· Developing productive working relationships with other members of staff; Build and sustain respectful working relationships with research partners, experts, communities, parents, school cooks, farmers, teachers and pupils.
· Co-ordinating the work of colleagues to ensure equitable access to resources and facilities;
· Dealing with standard problems and help colleagues to resolve their concerns about progress in research.
· Plan and manage own research activity and coordinate the work of Egypt-based researchers and fieldwork technicians, acting as research team leader day to day.
· Coordinate the PP Team (20 meetings across the project: five in-person three-day sessions plus quarterly online meetings) and the Independent Data Monitoring and Ethics Sub-Group.
· Liaise with partners, plan and support fieldwork visits to Egypt in line with the project's environmental sustainability plan.

4.	To routinely communicate complex and conceptual ideas to those with limited knowledge as well as to peers using high level skills and a range of media and to present the results of scientific research to sponsors and at conferences. Produce reports, one-page implementation briefs and non-academic outputs for stakeholders.

5.	As determined by the nature of the project and at the direction of the PI, to plan, co-ordinate and implement research programme activity including:

· Managing the use of research resources and ensuring that effective use is made of them;
· Monitoring and reporting on the use of research budgets;
· Helping to plan and implement commercial and consultancy activities;
· Where appropriate, to plan and manage own consultancy assignments.
· Support ethics and governance: University of Exeter and Egyptian ethics approvals and amendments, and safeguarding procedures for work with children.



This job description summarises the main duties and accountabilities of the post and is not comprehensive: the post-holder may be required to undertake other duties of similar level and responsibility.  Please visit the Human Resources website to view the Research Fellow role profiles.

Person Specification

	Competency
	Essential
	Desirable

	Attainments/Qualifications

	PhD or equivalent qualification/experience in public health, nutrition, food systems, social science or a related field of study.
	Be a nationally recognised authority in the subject area.

Training in realist methods or participatory research


	Skills and Understanding

	Possess sufficient specialist knowledge in the discipline to develop/follow research programmes and methodologies.

Record of research output in high quality publications. Ability to write clearly for academic and non-academic audiences. 

Experience of qualitative research (interviews, analysis) in health or social settings. Knowledge of realist review or evaluation, or of theory-driven evaluation that could transfer to it. Ability to manage and analyse complex data.

	Hands-on realist evaluation or CMOC analysis. Mixed-methods experience, including nutrition or food systems data. Research in low- and middle-income or Middle East and North Africa (MENA) settings

Spoken or written Arabic. Knowledge of Egyptian food systems, agroecology or school feeding

	Prior Experience

	Experience of managing research projects and research teams.

Experience of planning and coordinating research activity to deadlines. Strong organisation, including tracking milestones, budgets and risks

Experience of involving communities, patients or the public in research. 


	Experience of undergraduate /postgraduate teaching and supervision. Experience of acting as principal investigator on research projects.

Coordinating multi-site or international teams. Ethics applications and governance. Reporting to a funder

Creative or arts-based participatory methods. Work with children and young people, including consent and assent. Safeguarding training

	Behavioural Characteristics

	Excellent written and verbal communication skills.
Able to communicate complex and conceptual ideas to a range of groups.
Evidence of the ability to collaborate actively within the Institution and externally to complete research projects and advance thinking.
Able to participate in and develop external networks.
Able to balance the pressures of research, administrative demands and competing deadlines.
An understanding of the importance of equality and diversity within an organisation and a commitment to helping create an inclusive culture.

Ability to build trusting relationships across cultures and with people from varied backgrounds

	Able to identify sources of funding, generate income, obtain consultancy projects, or build relationships for future activities.


	Circumstances

	Willing to travel to Egypt for fieldwork periods.
	


	
Informal Enquiries 
For informal enquiries, contact Dr Fatma Sabet, Wellcome Early-Career Award holder and PHOENix lead, at [F.Sabet2@exeter.ac.uk].
 
Terms & Conditions 
Our Terms and Conditions of Employment can be viewed here. 
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