Recruitment Process: Timeline

This timeline provides a clear overview of the expected timescales for each stage of the recruitment process & is designed to manage expectations

for hiring managers, panel members, and candidates.
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Approx total: 10 weeks

The above outlines each key stage, from the submission of a requisition up to final onboarding, to ensure everyone involved understands the time

available to them for their involvement in each stage.

Awareness of this schedule, ensures a smooth, transparent, and efficient process that helps hiring managers make timely decisions, keeping panel

members informed, and providing candidates with a positive and timely experience.

Please refer to the relevant Recruitment Module Guides in Moodle for further guidance and specific processes within each of the above stages.
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