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Post Description

	Post
	KTP Associate - AI Software
Developer
	Position no: 17133 

	College / Department
	College of Engineering, Design and Physical Sciences/Department of Computer Science 

	Grade
	KTP

	Contract type
	Fixed-Term 24 Months 

	Full time/Part time
	Full Time 

	Accountable to
	Dr. David Bell, PI,  and Dr Weibo Liu, CI, at BUL / Mr Bob Hundal, CTO, and Mr Josh Knight, CCO, at Kinseed Limited

	Reports

	N/A

	Internal stakeholders
	Department of Computer Science, Research accounts and RSDO (including KTP team Prof Khalid/Dr Negrea)

	External stakeholders
	Kinseed Ltd

	Date reviewed
	September 2026



Main accountabilities:

·  	Deliver the KTP project objectives focused on developing Advanced Prediction Architectures and Agentic AI-enabled workflows for the MediWork product.
·  	Act as the key knowledge transfer agent between Brunel University of London and Kinseed Technology Ltd. 
·  	Develop and implement machine learning + Agentic AI workflows for occupational health, including explainability. 
·  	Maintain detailed project planning, reporting, and governance aligned with KTP requirements (including LMC meetings). 
·  	Monitor technical progress, risks, and project finances.
·     Support commercialisation by ensuring the capability is technically robust, auditable, cost-efficient, scalable and embedded within Kinseed’s product, engineering and delivery teams. 
Key duties and responsibilities:

· The post holder, working with colleagues from Kinseed Ltd and Brunel University of London, will design, implement and analyse machine learning and agentic AI experiments and build AI-driven process improvement for the MediWork product, linking predictive models to agentic AI workflows.  Explainability and health economics will underpin all work. 

· The role will act as a liaison between the University and Kinseed Ltd enabling and ensuring knowledge is passed between the two organisations and embedded within Kinseed Ltd for future development and commercialisation.

· The output of this project is to deliver a validated predictive AI workflow + Agentic AI components that integrate within MediWork. Know-how, software/SDK tools, procedures and documentation will be embedded with the Kinseed development teams. Improvement to Surveillance triage, summarisation, workflow automation and practitioner-supervised decision support, design patterns and governance processes will result.

· The post holder will also gain and apply expertise in occupational health, advanced AI/ML signal/noise processing, prediction algorithms, generative AI development, and state of the art validation, qualification and explainability across both laboratory (Brunel) and workforce (health) settings. Expertise is sought in machine learning, agentic/generative AI, small language models, model distillation, quantisation, retrieval-augmented generation, explainable AI, data governance, validation and deployment.
 
· The role will also require:
• Presenting at conferences and to peers and customer. Including active engagement with occupational health practitioners, customers, product and engineering teams to identify requirements and validate outputs
• Liaising and interacting with customers and end users to identify requirements.
• Production of relevant technical papers, reports and presentations.


Post Profile 

Post holders will be expected to actively participate in knowledge transfer between the University and the Company

· Take initiative in the planning of project work.
· Acquiring, interpreting and cleaning research data and results.
· Knowledge transfer between the University and Kinseed Ltd.

Management of Staff and Students (Responsibilities and Accountability)

· To provide appropriate advice to staff and students on their research area or research methodologies


Brunel Values
Open
We are welcoming and believe in the power of diversity. We are transparent in our decisions and deliver on what we say.
Courageous
We seek and take on ambitious challenges. We are brave and committed to thinking differently. Nothing stops us from going after our goals.
Inventive
We are purposeful in an ever-changing world. Collaborating and innovating to reach our full potential and to change lives - and the world - for the better. We celebrate breakthroughs and strive for the best.

University Employment Policy:

1. Undertake any other reasonable duties as required and commensurate with the grade of post.

2. Adhere to and comply with the provisions of the Data Protection Act and the Health and Safety at Work Act in accordance with University policies.

3. Undertake all duties and responsibilities in compliance with the rules and regulations encompassing equal opportunities to help foster a diverse workforce.

4. Adhere, comply and work in accordance with University and Departmental policies, procedures and codes of conduct.

5. Promote the University’s Environmental Policy and demonstrate commitment to it through actions and decision making.

6. Actively participate in on-going professional development activities as requested.

[bookmark: _Hlk170310216]
7. The Associate can register for a PhD degree at the University as a part-time PhD student and the tuition fees are waived during the employment period (subject to the standard PhD entry requirements being met).





	[bookmark: _Hlk170308389]Organisational Chart 

	The organisational chart comprises of the role, the manager of the role and any direct reports to the role.


Head of Department




Academic Supervisor




KTP Associate










Person Specification
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As part of the University’s commitment to the Disability Confident Scheme – Offer an Interview Commitment.  Applicants who choose to apply through the scheme, and who meet the minimum criteria for the role, will be offered an interview.

	Attributes
	Criteria
	Essential /Desirable
	How measured

	[bookmark: _Hlk170207174]
Education, qualifications & training
	
MSc in Computer Science or similar subject 


PhD in AI/ML
	
E


D
	
Application form


Application form 



	
Experience


	
Practical development project experience, including design, coding (Python and AI/ML libraries) and testing.

Experience in ML workflow design, implementation and assessment.

Practical development experience in Agentic or Generative AI (including LLM/SLM/Generative AI, model optimisation, prompt engineering, RAG and explainable AI and validation approaches)

Experience with health data and health data analysis (e.g. public health, service evaluations).
	
E



E



       D



D
	
Application form, Interview 


Application form, 
Interview 


Application form, Interview 


Application Form

	
Knowledge Skills & Abilities
	Strong programming skills (Python/MATLAB) for data analysis and AI/ML workflows; familiarity with version control. 

Ability to analyse data in a robust manner and present findings and evidence effectively. 

Ability to produce clear, audit-ready technical reports and documentation. 

Familiarity with generative AI workflows (prompt-engineering and fine-tuning) and explainable AI.
	E



E


E



D



	Application form, 
Interview 

 
Application form, 
Interview 

Application form, 
Interview


Application form, 
Interview 


	Additional Requirements
(not included above)

	
	
	










JOB HAZARD DECLARATION

A job specific risk assessment has been undertaken, and recorded, for this post.

Yes ☑  No ☐

The risk assessment has identified the need for Health Surveillance.

Yes ☐  No ☑

If you have selected “Yes” then please specify:

1. What type of surveillance is required and why?

1. Whether or not you have sought advice from Occupational Health or the Health, Safety & Environment Team?

The work involved requires vaccination

Yes ☐  No ☑

If you have selected “Yes” then please specify:

1. What type of Vaccination is required and why?

1. Whether or not you have sought advice from Occupational Health or the Health, Safety & Environment Team?

For inclusion with job description:

Please provide answers to the following questions. Please add additional items as necessary. For further advice please contact healthandsafety@brunel.ac.uk (“No” responses should be deleted before advertising.)

1. This role involves working with Display Screen Equipment for extended periods of more than 1 hour per day
Yes ☑    No ☐  

1. This role involves frequent manual handling and/or may be physically demanding
Yes ☐    No ☑  

1. This role involves working outside for long periods of time
Yes ☐    No ☑   

1. This role involves working at Height
Yes ☐    No ☑  

1. This role involves work in confined spaces
Yes ☐    No ☑  

1. This role involves working in a noisy environment
Yes  ☐   No  ☑

1. This role involves Travel 
Yes  ☐   No ☑

1. This role involves regular work with vibrating equipment
Yes ☐    No ☑  

1. This role involves driving
Yes ☐    No ☑  

The information provided above is, to the best of my knowledge, true and accurate.

	Name: 

David Bell
	Signature: 

	Date: 

04.09.2026
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